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ARTICLE |
RECOGNITION

For the purposes of meeting and negotiating, the Grossmont Union High School
District recognizes the Grossmont Education Association as the exclusive representative
of the certificated employees of the Grossmont Union High School District as certified by
the Educational Employment Relations Board, Docket No. LA-R-254 on May 23, 1977,
and signed in Los Angeles, California, in compliance with the Rodda Act, SB 160, and
Rules and Regulations of the Educational Employment Relations Board (Public

Employment Relations Board). The unit shall include: All certificated employees,

including Counselors, Psychologists, Speech and Language Pathologists, Program
Specialists, Curriculum Specialists, Special Education Teachers, District Nurses,
Summer School Teachers, ROTC Teachers, and Temporary Teachers.  The unit shall
exclude: All other employees, including substitute teachers, hourly adult school
teachers, managerial employees, supervisory employees, and confidential employees.
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ARTICLE 2

SALARY AND COMPENSATION
I.  Unit members will be compensated as specified in the Certificated Salary Schedule
and attachments. GEA will take no more furlough days as set forth in any other
agreements of any other employee group in 2010-2011. Should any other bargaining
unit receive a compensation increase during the 2011 7 2012 school year, GEA will
receive an equivalent increase.
[I.  Nonclassroom unit members may have duties that exceed an eight (8) hour day.
Other duties, as approved by their supervisor, shall be compensated at their hourly pro
rata rate.
[ll.  Unit members on full-time release, including speech therapists, counselors, literacy
coaches, digital high school coordinators, school-to-career coordinators, and other
teacherds on speci al assignment, wi || be
day.
IV. Curriculum Specialists, program specialists and librarians do not have a preparation
period and will receive a ten percent (10%) stipend based on their placement on the
certificated salary schedule.

A curriculum specialist will serve a term of three consecutive years. Curriculum
specialists who complete their term during a school year will be allowed to finish that
year as a curriculum specialist. After a three year absence, a teacher may apply for
another term as a curriculum specialist.

V. Unit members with assignments exceeding 185 days are paid their per diem times
the number of days worked.

Calculation for daily and hourly rate of pay for all GEA members will be figured as
follows:

A. Daily Rate = Annual salary (including anniversary increments) divided by

number of contract days worked (i.e. $44,854.39 - 185).

For members working more than 185 days, annual salary is calculated by
annual salary (including anniversary increments) divided by 185 contract days,
times number of contract days worked over 185 (i.e. $68,245.02 - 185 x

number of contract days [191 for counselors]).
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Hourly Rate 7 Annual salary (including anniversary increments) divided by

number of contract days worked divided by five (5) hours (i.e. $44,954.39 -

185 - 5).

Work Days for the school year are as follows:

Teacher

JROTC Teacher
Agriculture Teacher
Program Specialist
Counselor
Psychologist

Curriculum Specialist

185 with the following exceptions:
195
211
203
191
213
198



GROSSMONT UNION HIGH SCHOOL DISTRICT

CERTIFICATED SALARY SCHEDULE, SCHOOL YEAR 2011-2012

185 Workdays

Effective July 1, 2011

Step Class 1A Class 1 Class 2 Class 3 Class 4 Class 5

1 $41,911.17 $46,648.56 $46,648.56 $46,648.56 $47,904.10 $51,892.14
2 $41,911.17 $46,648.56 $46,648.56 $46,648.56 $49,902.17 $53,890.55
3 $43,910.58 $46,648.56 $46,648.56 $47,904.10 $51,892.14 $55,884.65
4 $45,900.71 $46,648.56 $47,904.10 $49,902.17 $53,890.55 $57,878.76
5 $47,904.10 $47,904.10 $49,902.17 $51,892.14 $55,884.65 $59,877.68
6 $49,902.17 $49,902.17 $51,892.14 $53,890.55 $57,878.76 $61,875.42
7 $51,892.14 $51,892.14 $53,890.55 $55,884.65 $59,877.68 $63,865.56
8 $53,890.55 $53,890.55 $55,884.65 $57,878.76 $61,875.42 $65,864.63
9 $55,884.65 $55,884.65 $57,878.76 $59,877.68 $63,865.56 $67,854.08
10 $57,878.76 $57,878.76 $59,877.68 $61,875.42 $65,864.63 $69,856.82
11 $57,878.76 $57,878.76 $61,875.42 $63,865.56 $67,854.08 $71,851.57
12 $57,878.76 $57,878.76 $63,865.56 $65,864.63 $69,856.82 $73,849.66
13 $57,878.76 $57,878.76 $63,865.56 $67,854.08 $71,851.57 $75,844.26
14 $57,878.76 $57,878.76 $63,865.56 $69,856.82 $73,849.66 $77,838.04
15 $57,878.76 $57,878.76 $63,865.56 $69,856.82 $73,849.66 $77,838.04
16 $57,878.76 $57,878.76 $63,865.56 $69,856.82 $73,849.66 $77,838.04
17 $59,100.76 $59,100.76 $65,087.56 $71,078.82 $75,825.66 $79,814.04
20 $60,322.76 $60,322.76 $66,309.56 $72,300.82 $77,801.66 $81,790.04
23 $61,544.76 $61,544.76 $67,531.56 $73,522.82 $79,777.66 $83,766.04
26 $62,766.76 $62,766.76 $68,753.56 $74,744.82 $81,753.66 $85,742.04
29 $63,988.76 $63,988.76 $69,975.56 $75,966.82 $83,729.66 $87,718.04

A California credential is required for placement on this salary schedule.

*Class 1A: An emergency permit and a bachelor's degree; vocational credential without bachelor's degree

**Class 1: A five-year credential and a bachelor's degree and less than 20 units of upper division
or graduate college credit (from a WASC, Sr., or related regional accredited
college or university) earned subsequent to the bachelor's degree.
**Class 2: A five-year credential and a bachelor's degree with 20 semester units of upper division
or graduate college credit (from a WASC, Sr., or related regional accredited
college or university) earned subsequent to the bachelor's degree.
**Class 3: A five-year credential and a bachelor's degree with 40 semester units of upper division
or graduate college credit (from a WASC, Sr., or related regional accredited
college or university) earned subsequent to the bachelor's degree.
Class 4: A five-year credential and a bachelor's degree with 60 semester units of upper division
or graduate college credit (from a WASC, Sr., or related regional accredited
college or university) earned subsequent to the bachelor's degree.
Class 5: A five-year credential with a master's degree and/or a Ph.D. with 80 semester units of
upper division or graduate college credit (from a WASC, Sr., or related regional
accredited college or university) earned subsequent to the bachelor's degree.

* Credit for upper division or graduate units is not given when teaching with only an emergency permit. However, teachers
who also have a five-year credential and bachelor's degree are placed on Class 1-5 based on above requirements for
those classes.

**See "Regulations Governing Initial Placement”
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61 2011-2012 REGULATIONS GOVERNING INITIAL PLACEMENT ON SALARY SCHEDULE

62 Initial placement on the Salary Schedule shall be limited to a maximum of 25 years. Any combination of years of
63 teaching experience, work-related experience as specified in Regulation No. 4, and military service as specified in
64 Regulation No. 5, may be used for initial salary placement, provided the placement does not exceed 25 years.

65 1.  Credit for previous teaching shall be limited to 25 years. Each year of full-time teaching allowed shall count for

66 one step on the salary schedule. A year of teaching shall be defined as eight or more months in one school year,

67 five full days or more a week, or its equivalent.

68 2. Credit shall be given for all full-time night school, day school, or private school teaching on all levels in accredited

69 schools.

70 3.  Credit will not be given for practice or cadet teaching, substitute or teacher aide and teacher assistant service.

71 4.  Related work experience may be credited by the Professional Advancement Committee (PAC) at the rate of two

72 years' full-time experience for one step on the salary schedule, limited to a maximum of two steps upon

73 recommendation of the Assistant Superintendent of Human Resources. Appeal for credit must be decided by the

74 PAC.

75 5.  Credit for active military and Peace Corps service is limited to a maximum of two steps, at the rate of one step for

76 every two full years' service (1 year of service = 12 months).

77 6. Certificated employees with the earned doctorate (from a WASC, Sr., or related regional accredited college or

78 university) will receive an additional dollar amount equal to 3% of Class 3, Step 1 on the Certificated Salary

79 Schedule, provided their job description does not specify the doctorate as required for the position they hold.

80 Stipend is effective the beginning of the ensuing school year.

81 7.  Only degrees and units from a WASC, Sr., or related regional accredited college or university will be approved

82 for class placement. Proper salary class and step placement is a joint responsibility of the employee and the

83 District. Each teacher is encouraged to keep up-to-date records of college courses he/she has completed and

84 other accomplishments which apply toward salary class advancement. Should a teacher suspect that he/she is

85 incorrectly placed on the salary schedule, he/she should bring this information to the attention of the District

86 immediately.

87 8. In the event that an incorrect salary placement results in an underpayment, the District will make an adjustment

88 as soon as possible. Should the incorrect salary placement result in an overpayment, the District is required to

89 recover the full amount of such overpayment.

90 9. Should a District-caused payroll error result in overpayment to a bargaining unit member, the District will

91 immediately meet with the bargaining unit member and his/her representative to facilitate an affordable

92 repayment plan.

93 10. Certificated employees are required to maintain a current set of college transcripts in the Human Resources

94 office to verify placement on the salary schedule.

95 11. Salary Schedule reclassifications shall be made as they occur. It is the responsibility of the individual teacher to

96 request any change of class placement on the proper form and submit an official transcript. Actual

97 implementation will most likely occur the month following receipt of the proper documentation. Step placement

98 will be automatic, provided the individual has been employed for 75% of the days of the work year.

99 12. Designated Subjects credenti al wi || advance a certificat
100 degree is achieved. It is the responsibility of the individual teacher to request this change on the proper form and
101 submit an official transcript. Actual implementation will most likely occur the month following receipt of the proper
102 documentation.

103 13. Maintaining a valid teaching credential and fulfilling renewal requirements set forth by the Commission on

104 Teacher Credentialing is an employment requirement. In the event that a certificated employee does not have a

105 valid credential and the Governing Board grants a request for an emergency credential, salary placement will be

106 corrected to reflect Classification 1.

107 14. effective 8/13/08, retired members who are employed by the District shall be placed on the Step and Column

108 from which they retired, based on the Certificated Salary Schedule.

109 15. ROTC teachers shall be placed in accordance with the JR
110 Procedures, established on 7/1/09.
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111 Salary Placement Procedures

112 Regarding JROTC and NJROTC Instructors

113 Grossmont Uni on Hi gh Sc withddth thi2iAsny JROEQ amndsthea gr e e
114 Navy JROTC requires instructors employed by our District to be paid no less than

115 mi ni mum instructoros pay (MIP). I n order to
116  salary placement procedures will be implemented, effective July 1, 2009:

117

118 1. If salary placement based on verified education and experience is equal to or

119 greater than the MIP, the instructor will be placed accordingly.

120 2. If salary placement based on education and experience does not meet the MIP, the

121 instructor will be moved to the next highest step in the appropriate education class,

122 not less than the MIP.

123 3. Once placed, the instructor will receive step increases in accordance with the GEA

124 contract.

125 4. If instructor submits a request for reclassification, based on verified additional

126 college units, he will be moved to that classification with no decrease in step.

127 5. Any 6/5" assignments pay will be considered to be separate from salary placement

128 procedures stated above.

129 6. Each year the instructoréaswmie® Wwheli bst eva

130 accordance with the MIP salary information received from the respective military
131 department.
132 /Il



GROSSMONT UNION HIGH SCHOOL DISTRICT
EXTENDED CURRICULAR ASSIGNMENTS
Effective 7-1-2011 (2011-2012 SY)
Stipends based on Class 3, step 1 salary rate

All extended curricular stipends/salaries will be based on percent of class 3, step 1 of the certificated salary schedule.
All bargaining unit members, who accept additional duties in specified extended curricular programs, shall receive additional
salary as follows: (Class 3, step 1 = $46,648.56)

EXTENDED CURRICULAR PROGRAMS

Assignment 1-3Years 4 -6 Years *7 -9 Years *10+ Years

Discretionary 2.75% $1,283 3.75% $1,749 5.75%  $2,682 6.75% $3,149
Academic League/Decathlon 3.00% $1,399 4.00% $1,866 6.00%  $2,799 7.00% $3,265
Choir Director 3.00% $1,399 4.00% $1,866 6.00%  $2,799 7.00% $3,265
Dance Director/Modern Dance 3.00% $1,399 4.00% $1,866 6.00%  $2,799 7.00% $3,265
Drama Coach 3.00% $1,399 4.00% $1,866 6.00%  $2,799 7.00% $3,265
Journalism Sponsor 3.00% $1,399 4.00% $1,866 6.00%  $2,799 7.00% $3,265
Speciality Corps Advisor 3.00% $1,399 4.00% $1,866 6.00%  $2,799 7.00% $3,265
Speech Coach 3.00% $1,399 4.00% $1,866 6.00%  $2,799 7.00% $3,265
Yearbook Advisor 3.00% $1,399 4.00% $1,866 6.00%  $2,799 7.00% $3,265
Agriculture Teacher 4.00% $1,866 5.00% $2,332 7.00%  $3,265 8.00% $3,732
Song & Cheer Advisor 4.00% $1,866 5.00% $2,332 7.00%  $3,265 8.00% $3,732
A.S.B. Advisor 8.00% $3,732 9.00% $4,198 11.00%  $5,131 12.00% $5,598
Band Director 8.00% $3,732 9.00% $4,198 11.00%  $5,131 12.00% $5,598

ATHLETIC PROGRAMS

Sport 1-3Years 4 -6 Years *7 -9 Years *10+ Years

Head Varsity Coach w/Assts 7.00% $3,265 8.00% $3,732 10.00%  $4,665 11.00% $5,131

J.V.,Asst., or Head Varsity Coach
without Assistants 5.00% $2,332 6.00% $2,799 8.00%  $3,732 9.00% $4,198

All Freshmen Coaches (10 weeks vs.
12) (Formula:$46648.56x% x .833) 5.00% $1,943 6.00% $2,331 8.00%  $3,109 9.00% $3,497

Playoff Stipends $389 Head Coach with 5 or more student athletes involved in playoff competition shall receive 1/12 of 7-9
year stipend for each week of playoff competition.
$194 Head Coach with fewer than 5 student athletes involved in playoff competition shall receive 50%
of 1/12 of 7-9 year stipend for each week of playoff competition.(Asst Football Coaches)

Athletic Director - To receive 5.00% $2,332 6.00% $2,799 8.00%  $3,732 9.00% $4,198
1 release period per year

Regulations Governing Placement on Salary Schedule
1. Coaches shall be credited with a maximum of 7 years outside coaching experience in other districts or the equivalent in the verified
sport to be coached. All experience within the Grossmont Union High School district in the sport to be coached shall be credited to the members.
2. If aunit member has served as a coach in two different assignments in the same sport during a school year, the member shall be given
experience credit for two years in that sport. Sports such as baseball and softball, swimming and water polo can be interchanged for credit.
3. All coaching assignments may be terminated by either party at the end of the assignment.
4.* For placement on the 7-9 or 10+ schedule, a valid California teaching credential is required.

Position Stipend
AVID Coordinator $1,200
Education Technology Coordinator $1,500
OTHER ASSIGNMENTS

Professional Activity (Curriculum Writing; Staff Development outside day or year; Life Training; Assessment Scoring; SAT 9 Training $25 hourly

Special Ed IEP Summer Scheduling; etc.)
Supervision of Extended/Extracurricular Activities $10 hourly
Tutoring (Based on District Average of 18 students, minimum of 5 students) $44 hourly
WASC Coordinators and Focus Leaders $40 hourly
Saturday School Teacher $22 hourly
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PACKING AND UNPACKING

The packing and unpacking of a classroom for the Prop H and Proposition U

redevelopment will be compensated as follows:

A.

The standard compensation shall be one day (equivalent to five [5] hours)
for packing a classroom and one day (equivalent to five [5] hours) for
unpacking a classroom. Teachers shall be allowed to choose between two
forms of payment:

a. Pro-rata for packing and pro-rata for unpacking
b. One (1) day of release for packing and/or one (1) day for unpacking
C. Or a combination thereof.

If a teacher has a special circumstance that requires more time than the
one day provided, a packing and/or unpacking plan shall be submitted to
the site principal. The teacher and the principal shall mutually agree that
there is a special circumstance for additional compensation for the packing
and unpacking.

a. Teachers shall have the right to be represented by a Grossmont
Education Association (GEA) representative at all meetings (upon
their request).

b. If the appropriate level of teacher compensation is not jointly agreed
upon by the principal and the teacher then a meeting of the
Packing/Unpacking Committee (PUC) (seven teachers and two
administrators) shall take place to determine the appropriate level of
compensation.

i.  The decision of the Packing Committee regarding individual
teacher compensation for packing and unpacking classroom(s)

shall be final.



Packing / Unpacking Form

(Please Note: you do not need to complete a separate time sheet )

School Site: Date:

Name:; S. S. or Employee #:
{please print)

Moved from Room #: To Room #:

Packing Date: Unpacking Date:

PACKING:

I would like fo be compensated in the following way (circle one):
1. Pro-rata pay
2. Release day

Release day to be taken on {date)

UNPACKING:
I would like to be compensated in the following way (circle one):
1. Pro-rata pay

2, Release day

Release day to be taken on (date)
Teacher’'s signature: Date:
M.S.F. Signature: Date:
Principal’s signature: Date:

{please do not use a signature stamp)

All forms must be returned to the Principal or Principal’s Secretary. (Please complete
within 30 days of the move).

Rev. 11/2008.HR

162



163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194

ARTICLE 3

FRINGE BENEFITS

District Contribution to Fringe Benefit Plans

A.

The District shall pay 100% of the
the Kaiser and Health Net Silver (Limited Network) plans in accordance with
past practice.
For the Health Net (Full Network): employees currently enrolled in the
employee only tier will split the cost of the difference between the Full and
Silver plans, (e.qg. if the difference between the Silver and Full plans is
$329.28, the employee and employer would each pay 50 % or $164.64).
Employees who are not currently enrolled in the Health Net Full Network will
not be able to select the Full Network option.
For those employees selecting coverage with dependents, the District will pay
80% of the medical and vision premium for each plan up to 80% of the cost of
Kaiser/VSP employee and dependent premium for each coverage tier.

Life Insurance/AD&D

Dental Insurance including coverage for dental implants (including

dependents)

Medical/Vision Care (employee only)

Chiropractic

Long-Term Disability Insurance

Employee Assistance Plan (including dependents)

Long-Term Care
Only those unit members working 60 percent (60%) or more of a full-time
assignment shall be eligible to receive the District provided health and welfare
benefits.
Qualifying Events: If a member experiences a Qualified Family Status
Change, the member may change his/her benefit elections by submitting an
enroliment/change form to the Benefits office within 31 days of the
qualifying event. Examples of Qualifying Events are: Birth or Adoption of a
child; Marriage; Divorce; Loss of coverage from another employer or spouse;
Child becomes ineligible due to reaching age limit, etc.

10
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195 Failure to add or drop coverage within 31 days of a qualifying event will

196 result in the member waiting until the next Open Enrollment period to
197 make the requested change.

198 lI. Co-Payments for the 2011 benefit year are as follows:

199 Health Net Silver (Limited Network) Medical Plan

200 1 Office Visit - $10

201 T Rx-$10 (G)/$30 (B)

202 Health Net Full Network Medical Plan

203 1 Office Visits - $30

204 1 Rx-$15 (G)/$30 (B)

205 Kaiser Medical Plan

206 1 Office Visits - $10

207 T Rx-$10

208 [ll.  PROVISIONS FOR LAYOFF

209 The District agrees to continue to contribute toward the cost of medical and dental

210 insurance for GEA members who are laid off in June of the affected benefit plan year.
211  The District shall continue such contributions to ensure coverage for such employees
212  through September 30 of the affected benefit plan year. Employees covered by this
213  circumstance must continue to make premium contributions to the District to the same
214  extent as unit members who remain employed by the District. Failure to make such
215  contributions will result in the immediate loss of the benefits provided by this provision.
216 Employees not reemployed by the District after September 30 of the affected plan
217  year, will be afforded their statutory COBRA benefits. To comply with COBRA
218 regulations, in June of the affected plan year, COBRA notices will be sent to GEA
219 members who are affected by the layoff.

220 IV. WAIVER OF COVERAGE

221 A. The Association and the District agree to allow unit members to opt out of

222 medical insurance, provided the unit member provides a signed verification

223 that (s)he has medical coverage elsewhere.

224 B. Should the unit member who opted out lose medical coverage, (s)he will be

225 all owed to enroll in one of the District

11
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C. The District agrees to pay the unit member who opts out of medical coverage
$1200 per plan year. Payments will be made in ten (10) equal monthly
payments.
V. RETIREE BENEFITS
The District will provide for each qualified, retired unit member who retires at age
54 or older and to age 65, or until unit member reaches Medicare age of eligibility, who
has been employed in the District for ten (10) contract years and who retires during the
term of this contract, with the medical/vision/dental plans subject to the same District
contribution as received by active unit members. A qualified retiree is a unit member who
gualified for the State Teacherso6é Retirement
System.
A. A retired unit member who opts out of medical coverage will receive $1200 for
the plan year.
B. All retirees who qualify for benefits under Article 12, Section | shall be entitled
to waive their medical insurance in accordance with Article 3, Section Il C which
outlines the process for waiving out of medical benefits in the District. Those
retirees who waive their medical insurance shall receive a sum of one thousand
two hundred dollars ($1,200) per benefit year, with the District providing vision
coverage.
C. Retirees who are enrolled in a District medical/vision plan and move out of the
service area may not use their District insurance in their new residence. These
retirees will be eligible for reimbursement up to the cost of privately obtained
insurancenott o exceed the current cost (fAcurre
contribution for active employees) of th
plan of enrollment in the District. Proof of new insurance with costs is required.
D. Retirees who have waived their medical/vision insurance with the District and
move their residence outside the Distric
able to retain other insurance outside t
employer) shall be eligible to receive $1,270 (the additional $70 is for waive out
of vision benefits). Proof of current insurance with costs is required.
E. Retirees who: (1) waive their medical insurance with the District; (2) move their
residence outside the Diea;tandi(® tmass cancel s ur an

12
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their nondistrict insurance plan as a result of the move, are eligible for
reimbursement of up to the cost of privately obtained insurance (not to exceed
the <cost of t he Di strictos current
enrollment in the District). Retirees who have never been enrolled in a District
plan shall be eligible for reimbursement up to the cost of the least expensive
District plan. Proof of cancellation of a former plan, and proof of new insurance

with costs is required.

. Retirees who are eligible for reimbursement under (C) and (E) of this article and

who are rejected outright by three separate private insurance companies shall

receive a lump sum equivalent to the

Di s

retr e e 0 s | ast pl an of enrol |l ment. Proof

companies is required.

. Retirees and eligible dependents may re-e nr o | | in one of

medical and vision plans if the retiree returns to a District insurance service
area and meets the terms of an IRS and/or HIPAA qualified family status
change. The cost of dependent care is borne by the District at eighty percent
(80%) of the cost of the Districtéos

. A retiree who returns to the service area and does not have an IRS/HIPAA

qualified family status change shall qualify for reimbursement until they can
reenroll in the District plan.

Retirees who receive reimbursement under (C) and (E) of this article may
obtain additional private insurance to cover eligible dependents and receive
additional reimbursement of the cost of that insurance up to the least expensive
District dependent plan tier (eighty percent (80%) of the total cost of dependent
coverage), provided the retiree meets the terms of the IRS and/or HIPAA
gualified status change.

Retirees enrolled in the dental plan will be able to access care in any state in
the union because the Delta Dental Plan is a national plan.

BENEFITS COMMITTEE

The Benefits Committee is a collaborative group of employees who are

Afstakeholderso in the application of the

t he

east

bene

Commi ttee shall be determined by the committ

13
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by Union representation and Management representation with each group having three

(3) votes. Individual groups shall determine how those votes are to be distributed within

the groups.

Recommendations of the Benefits Committee that

agreement must be approved by the bargaining unit.

I
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ARTICLE 4
DEPARTMENT CHAIRPERSON

Management, with the advice of staff members, is held responsible and
accountable for the organization at each work site or division and shall establish the
needs and priorities for staff deployment at each work site or division.
l. DEPARTMENT DEFINITION

Departments are listed in the class size article plus pupil personnel services,
psychologist, librarian and special education.
Il. DEPARTMENT CHAIR ELECTION

The department shall elect the chair for a two (2) year term, unless the election is
filling a vacancy at which time the term will be for the remainder of the vacancy. The
department chair election will be held during April and May in the spring semester in
which the term expires. Candidates will submit their names for the ballot to the principal
or designee. The election will be held by written, secret ballot. All current members of the
department (including those members on their first year of a Board-approved Leave of
Absence who plan to return in the succeeding semester) shall vote proportionately based
upon the number of sections currently taught (or being taught by a Leave Replacement)
in the department. Leave Replacements only vote when the unit member they are
replacing is not returning the succeeding semester. The department chair release period
shall count as one section for voting purposes. The principal or designee and a GEA
representative or designee will count the ballots. In the event that no candidate receives
a majority vote on the first ballot, a runoff election shall be held. The candidates in the
runoff election shall be the candidates receiving the two highest number of votes.

In the event of a tie vote, the two candidates must agree to one of the following:

A. Choose to co-chair the department;

B. Serve for a one (1) year term;

C. One candidate withdraws his/her name from the ballot and a new election is

held.

If there is not mutual agreement on the above options, then the decision will be

made by a coin toss witnessed by the principal or designee and a GEA representative or

designee.

15



327 . QUALIFICATIONS

328 Department chairs must have a minimum of two (2) years' teaching experience in
329 the department and/or in the District. If no candidate in the department meets this
330 criterion, all are eligible. The department chair must teach at least one section in the
331  department.

332 IV. ACCOUNTABILITY/PERFORMANCE

333 The principal can remove a department chair for failure to fulfill the requirements of
334  the department chair job description. The department chair, by a two-thirds (2/3) vote of
335 the department members, may also be removed for failure to perform department chair
336  duties. Removal of the department chair by department members shall follow the
337 procedures of the department chair election.

338 V. SERVICE

339 The semester of release time will be taken during the second semester unless
340  otherwise justified to the principal. The release time is not to be the preparation period.
341  The department chair may not teach during the release period.

342 VI. COMPENSATION

343 A. Compensation will be paid within the fiscal year of the term of office as part of
344 the regular monthly warrant.

345 1. First Semester i Payment will be made on first semester section counts as
346 of October 2. Payments will be made in November, December, January,
347 and February.

348 2. Second Semester - Payment calculations will be based on second
349 semester sections in existence February 14. Payments will be made in
350 Mar c h, April May and June. Depart menit
351 retirement.

352 B. A stipend of .0015 per class section will be paid.

353 C. There will be one period per year of release time for the department chair of
354 the mathematics, English, science, and social studies departments in each
355 comprehensive high school. Department chairs on the quarter system shall
356 receive six (6) release days to be used the term they are not released. One (1)
357 term shall equal two (2) quarters. Department chairs of mathematics, English,
358 science, and social studies at Chaparral High School shall receive a stipend of

16
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five percent (5%) of their annual salaries in lieu of the .0015 stipend and shall
receive release time in accordance with the schedules in paragraphs D-G of
this Article.

For departments with 1-10 sections, there will be five (5) days of release time,
or equivalent, per year.

For departments with 11-24 sections, there will be ten (10) days of release
time, or equivalent, per year.

For departments with 25-34 sections, there will be fifteen (15) days of release
time, or equivalent, per year.

There will be release time for department chairs with departments of thirty-five
(35) sections and above at the rate of one period per day for one semester per
year.

Bonus Points

Five (5) bonus points will be given to agriculture, art, business education,
family and consumer science, industrial technology, and science due to the
great variety and complexity of supplies, equipment, standard lists, and related
problems. Bonus points will be computed for pay purposes but not for release
time. They will NOT count in the computation of sections for release time.
Psychologists, Work Training Center/Career Center, and librarian department
chairs shall receive a stipend of $1000 and no release time.

The PPS department chair will be selected from one of the following on-site
personnel: counselors and career development specialists. PPS department
chairs shall receive a stipend based upon a factor of .0015 per full-time
counselor and full-time Guidance Information Specialist (GIS) with each
position equal to five (5) sections and not to exceed thirty-five (35) sections. A
maximum of five (5) release days per year will be given. (For example, a PPS
department chair with four (4) full-time counselors and two (2) GIS would
equate to .0015 times 30 times salary schedule placement.)

Compensation for special education department chairs will be based upon the
compensation formula in Section VI (B) of this Article. Release time for special
education department chairs will be determined by multiplying the number of

sections by a .5 factor and then applying the release days formula under
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VII.

Compensation, Sections D-G, of this Article.

ATHLETIC DIRECTOR

To be appointed consistent with Department Chair timelines and pursuant to the

following:

I

A. A panel shall be formed consisting of unit members appointed by the site

principal/designee and may include site administrators, parents, and
community members. At least one-half (1/2) of the panel shall be unit
members.

The panel shall conduct a review of applicants and submit a recommendation
to the principal.

The principal shall make the final selection.

The position shall be a three (3) year term and there will be no term limit.

The principal retains the right to remove an Athletic Director from the position
at any time.

Release time for the Athletic Director shall be one period per day per year.

18
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ARTICLE 5
SUMMER SCHOOL

l. SALARY

The per diem rate for Unit members employed in a full-time per diem (daily)
assignment in summer school will be based upon fourteen (14) percent of yearly
compensation of proper placement on the salary schedule divided by a factor of 30. Unit
members employed in a half-time per diem (daily) assignment in summer school will
receive one-half of the daily rate. Salary increases after July 1 of each calendar year
shall not impact the summer salary schedule for that year.
Il. The following unit members shall receive a one step increase as follows:

A. Summer School Teachers i Equivalent to five (5) summers.

B. Counselorsi Equivalent to six (6) summers.

C. Psychologists i Equivalent to five (5) summers.

D. Librarians i Equivalent to ten (10) summers (if working half-time.)
.  SICK LEAVE

Unit members who teach in a full-time per diem (daily) assignment (five [5] hours
per day for six [6] weeks) and during the complete summer session (Sessions | and IlI)
shall earn (2) days of sick leave. A unit member that serves five (5) hours (full time) per
day for three (3) weeks, or its equivalent, earns one (1) day of sick leave.
IV. SELECTION OF TEACHERS

The summer school director shall fill positions after consultation with the

department chairperson. In filling positions, consideration will be given to a unit

member 6s area of competence, major and mi

Seniority in the District will apply in the selection if the above criteria are equal between
candidates applying for the position.

Teaching positions in succeeding summer school sessions will be rotated so that
all qualified applicants will have an opportunity to teach. If a unit member elects not to
apply for a summer school position, he/she will maintain his/her position on the
depar t ment rotation | ist. Acceptance of a
or school will not affect their position on the Department rotation list. Districtwide

vacancies will be filled by qualified applicants on a rotation basis.
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Regardless of rotation/seniority, all librarians will have the option of working at their
own school. If there are two librarians at a school, seniority will be the deciding factor
with the position being rotated the second year. Those schools where the librarian elects
not to serve in summer school, seniority will be the determining factor in selecting a
librarian from those who are interested. Thereafter, rotation will be developed based
upon seniority.

I
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ARTICLE 6
CLASS SIZE
The following shall serve as a guideline for staffing the instructional program.
l. AVERAGE CLASS SIZES
Average class sizes should be within the range established for each subject
department (see below). Individual classes may be larger or smaller than the maximum

and minimum indicated by the established range. Suggested department average class

ranges:

Subject Range Quarter Schools (x.833)
Art 32 27
Agriculture 25-36 21-30
Business Education 32-36 27-30
English 28-35 23-29
Family and Consumer Science 28-32 23-27
Industrial Technology 28-32 23-27
Language 32-38 27-32
Mathematics 32-38 27-32
Performing Arts 42-48 35-40
Science 30-34 25-28
Social Science 32-38 27-32
Physical Education 46-50 38-42

Class size shall remain consistent with department ranges except as follows:

A. Discrepancy between class enrollments per period shall not exceed, plus or
minus, ten percent (10%) from the average of the department.

B. In addition, overall teacher class loads should be within ten percent (10%),
plus or minus, of the average of the department.

C. Excluding physical education and performing arts, no class shall exceed 40
(33 for Quarter Schools) students.

D. In week two of the semester, GEA and the district will review any class
exceeding the 40 (33 for Quarter Schools) student cap to determine whether

an exception should be made.
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. EMERGENCY

Due to the absence of a standardized state adopted formula for financing public
education, it is possible that an interim provision by the state legislature for providing
funds for the schools could cause a significant and unforeseen decrease in income for
the Grossmont Union High School District. A significant and unforeseen decrease in
income could force the Governing Board to establish expenditure priorities which would
necessitate the District class size guidelines being exceeded.
I
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ARTICLE 7

TECHNOLOGY

General policies:

1. The district shall provide each unit member with access to a computer that
can be used in a classroom.

2. The district shall provide each Unit Member with legally purchased and
licensed software for each computer workstation and/or network necessary
for the support of educational programs provided by the district.

The district shall provide the Unit Member with appropriate training.

Class sizes for computer-based classes shall be governed by Article 6.

Unit Members shall have reasonable use of workstations, software, printers,
faxes, copiers, and other peripherals for personal work if it is not for a
personal business, and is done outside their normal work hours.

6. In recognition of the fact that technological devices and software are
changing rapidly and that no contract provision can foresee the nature of
these changes, the District and the Association agree to meet to address
such issues.

Telephones, Cell Phones and Voicemail:

All Unit Members shall have a telephone available in their classroom that
works and has voice mail access.

E-mail:

1. Unit Members shall have the right to use email (or other online
communication) to communicate with other employees of the district, other
individuals and/or organizations so long as the communication is within the
scope of their professional responsibilities. Bargaining unit members shall
not be disciplined for unsolicited receipt of inappropriate material.

2. The Association shall have reasonable use of the district email to
communicate with its Unit Members.

3. No unit member shall have his/her email monitored except by an
authorized administrator and wi th the uni't me mber 6s

during investigations of criminal activity or of safety issues.
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Electronic Records:

1.

Unit Members shall not be liable for any breach of student/Unit Member
confidentiality caused by district electronic maintenance of student/Unit
Member records.

The district shall provide adequate training for members required to utilize the
electronic attendance accounting system. Unit members shall have up to one

hour after school to submit their attendance.

On-line Learning:

1.
2.

Di stance | earning cl| aslimecsursesshal | be
There shall be appropriately credentialed bargaining unit members assigned
to all on-line classes.

Unit Members teaching on-line courses shall have the same contract rights
and assignment rights and expectations as other Unit Members.

Each year the district shall offer classes that instruct Unit members in
distance learning, thus creating a pool of unit members who may teach on-
line classes.

Video taping of instruction to be televised later shall be made only with the
Unit Member's prior written approval and notice to the association.
Additional compensation for broadcast, rebroadcast, use or sale of Online
Learning material shall be subject to written mutual agreement between the
Association and the district.

Evaluations of Unit Members assigned to Online Learning classes shall be in

accordance with the evaluation procedures in this Agreement.
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ARTICLE 8
WORKLOAD
l. STANDARD TEACHING ASSIGNMENT

The principal, after consultation with the department chairs, shall determine the
daily time schedule for unit members pursuant to this Article.

The standard teaching assignment shall be six (6) periods per day including a
preparation period. Assignments of 60 percent (60%) or more include a preparation
period; assignments less than 60 percent (60%) do not include a preparation period. A
normal teaching assignment period shall be sixty-one (61) minutes including passing
time. This period may be reduced or increased by the site principal, but it shall not
decrease or increase the total amount of time that a unit member shall remain at school.
If the daily schedule for students is divided into modules of time greater or less than six
(6) periods, the standard teaching assignment shall be equivalent, in classroom time, to
the classroom time of the normal six (6) period day. All unit members are entitled to a
thirty (30) minute duty-free lunch.

Unit members will normally be assigned five (5) periods of instruction per day or
twenty-five (25) hours and twenty-five (25) minutes per week, plus a daily preparation
period which may be used for class preparation, curriculum development, or other
professional tasks. Counselors, psychologists, and speech therapists shall identify five
hours per week as preparation time (these hours may be flexible) to do paperwork and
other tasks associated with their positions. During the preparation period, the unit
member should be on campus and available for parent conferences, substituting,
curriculum work, and other professional activities. It is recognized that at times it may be
necessary for the unit member to leave campus and, provided permission is granted by
the site supervisor, this can be accommodated. School work and other professional
responsibilities will take precedent over any type of personal business or physical
exercise activities during a preparation period.

During a preparation period, the principal or his/her designee, may assign a unit
member to substitute for another unit member when there is an unanticipated absence.
This assignment during the preparation period shall not exceed three (3) substitute
assignments per school year for a unit member with a full-time contract; two (2)

substitute assignments per school year for a unit member with an 80 percent (80%) (4/5),
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or equivalent, contract; and one (1) substitute assignment per school year for a unit
member with a 60 percent (60%) (3/5), or equivalent, contract. In the event these
assignments exceed three (3), the unit member will be paid the hourly substitute rate for
each additional assignment over three (3). Such assignments shall be made as impar-
tially as possible among unit members.

Insofar as it is possible, during the time school is in session each day, the duties of
unit members shall be directly related to their classroom assignments.

Activities conducted beyond the standard teaching workday, which are directly
related to a unit member's subject area or general school activities involving faculty
participation in support of the educational program, are considered a part of the standard
teaching assignment. Such activities include individual conferences, faculty meetings,
department or committee meetings, club and class advisorships, open house,
back-to-school night, and meetings with parents.

Faculty assistance at athletic, social activities, and student performance activities
shall be paid at a rate of $10 per hour. Unit members may be asked to volunteer.

. STANDARD TEACHING DAY

A standard teaching day is defined as that period of time a unit member is required
to be on campus in the standard teaching assignment. The standard teaching day begins
fifteen (15) minutes before, and ends fifteen (15) minutes after, the unit member's
standard teaching assignment. In addition, assignments may be made as set forth below:

A split assignment is any regular assignment which consistently extends the day

beyond the standard teaching day.

A multi-school assignment is an assignment that takes place at more than one (1)

site. The teaching day for unit members with a multischool assignment shall be the same
as a standard teaching day, except those unit members shall be required to report a
minimum of five (5) minutes before, and five (5) minutes after, the assignment and shall
receive mileage.

No unit member shall work a split assignment or multischool assignment in the day
school program except by mutual agreement. Assignments for nonclassroom unit
members shall begin fifteen (15) minutes before the standard teaching assignment

(normal six-period day) and end fifteen (15) minutes after the standard teaching
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assignment. Curriculum specialists, program specialists and librarians are on duty with
no preparation period provided.

Unit members will be required to remain on campus beyond the standard teaching
day only for those specific duties in this Article.

.  WORKLOAD

A unit member shall teach no more than twenty-five (25) hours and twenty-five (25)
minutes per week except by mutual consent of the District and the unit member involved.
A unit member teaching a sixth period will be reimbursed for this extra assignment at
one-fifth (1/5) of the salary according to his/her placement on the salary schedule.

For the term of this contract, unit members shall render 185 days of service per
year to the District.

When making assignments within each school, the site administrator shall make
every effort to limit assignments to no more than two (2) subjects, excluding
individualized instruction. Realizing the need to limit the number of teacher preparations
as much as possible, any assignment with more than three (3) preparations will be
discussed with the affected unit member and the department chairperson. All parties
shall strive for mutual agreement before any deviation in assignment is made. If mutual
agreement cannot be reached, the site administrator shall present, in writing, the
rationale to the unit member and the department chairperson for making the assignment.

The District shall consult with the Association concerning the work calendar each
year. The District will negotiate the beginning and ending dates of the work calendar with
the Association and consult with the Association on other work calendar issues.

A. TEMPORARY REDUCTION IN ASSIGNMENT (See Form following Article).

1. A certificated reduction in assignment is voluntary for the unit member,
must be approved by their supervisor, and cannot be valid beyond the
school year in which the reduction initially takes place. If the unit member
wishes to continue the reduction beyond one school year, a new
Temporary Reduction Request will be required.

2. Unit member pay will be reduced commensurate with the reduced
assignment and service credit with STRS will be affected.

3. To qualify for medical benefits, unit members must work at least 60 percent
(60%).
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4. For purposes of District seniority, attainment of permanency, step and
column advancement and contractual status, time spent on a reduced

assignment will be equivalent to time spent in a full (1.0) FTE assignment.
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GébSSMONT UNION HIGH SCHOOL. DISTRICT

TEMPORARY REDUCTION IN ASSIGNMENT REQUEST
GEA BARGAINING UNIT MEMBERS

Site:

The supervisor and employee listed below agree to a voluntary reduction in assignment for
said employee, from - (FTE) to {FTE). This reduction will begin on and
end . At the end of this reduction, the employee will return to their previous
assighment of (FTE).

A certificated reduction in assignment is voluntary for the employee and cannot be valid
beyond the school year in which the reduction initially takes place. If the employee wishes to
continue the reduction beyond one schocl year, a new Temporary Reduction in Assignment
Request will be required.

The employee understands that his/her pay will be reduced commensurate with the reduced
assignment, and that histher service credit with STRS will be affected. To qualify for employee
benefits, an employee must work at least sixty percent (60%). (Note: employees are eligible for
COBRA health benefits while on a reduced assignment.)

For the purposes of District seniority, attainment of permanency, step and column
advancement and contractual status, time spent under this agreement will be equivalent fo
time spent in a full (1.0) FTE assignment. The employee acknowledges that they have
researched the possible retirement effects and have signed this agreement willingly.

For all other intents and purposes not mentioned above, this agreement will have no
employment related effects.

Employee: Supervisor/Principal:
Signature Signature

Print Name Print Name

Date: Date:

c: GEA President
Human Resources
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Grossmont Union High School District
REVISED Calendar for 2010 - 2011 School Year
July g Mon Independence Day (All District Units Closed)
August 23 Mon Administrators On Duty
31 Tues Staff Development Day
September 1,2 Wed/Thurs Staff Development Days
3 Fri Non-Work Day for Faculty at Regular High Schools
8 Morn Labor Day (All District Units Closed)
7 Tues School Begins For Regular High Schools
October 15 Fri First Student Progress Report (6" Week) (Reports To Students: Friday, October 22)
November 11 Thurs Veterans Day Observance (Al District Units Closed)
12 Fri No School for Faculty and Students - Regular High Schools
15-19 Mon-Fri American Education Week (Week Prior To Thanksgiving)
22,23,24 Mon/Tues/ Wed -Thanksgiving Recess for Regular High Schools — No School for Faculty and Students
25, 26 Thurs/Fri Thanksgiving Recess (All District Units Closed)
December 3 Fri Second Student Progress Report (12" Week) (Reports To Students Friday, Dec. 10)
20 - 31 Winter Student Recess For Regular High Scheols
20, 21 Mon/Tues All District Units Closed
*22,23,24 Wed/Thurs/Fri Classified Employees Holiday (All District Units Closed)
27,28,29 Mon/Tues/Wed All District Units Closed
30, 31 Thars/Fri Classified Employees Holiday (All District Units Closed)
*Wed., December 22, 2010, Taken In Lieu Of Admissions Day
January 3 Mon School Resumes
17 Mon Martin Luther King, Jr. Day (All District Units Closed)
25,26, 27 TuesMed/Thurs Final Exams (Minimum Days for Students)
27 Thurs Last Day of Student Attendance, First Semester
28 Fri First Semester Ends/Faculty Workday {Reports To Students Friday, February 4)
31 Mon Second Semester Begins for Regular High Schools
February 7 Mon Lincoln Day Observance (Al District Units Closed)
711 Mon -Fri National School Counseling Week (1% full weel in February)
21 Mon Washington Day Observance (All District Units Closed)
March 11 Fri First Student Progress Report (6" Week) (Reports To Students: Friday, March 18)
Aprit 18- 22 Mon -Fri Spring Student Recess
22 Fri Classified Employees Holiday (All District Units Closed)
Any Week Mon-Fri Public Schools Week
29 Fri Second Student Progress Report (12" Waek) (Reports To Students: Friday, May 6)
May 11 Wed Day of the Teacher (2" Wednesday In May)
16-20 Mon-Fri Classified Employee Week (3" Week In May)
23 Mon Day of the Administrator (4" Mon. In May)}
30 Mon Memorial Day (All District Units Closed)
June 13,14, 16 Mon/Tues/Wed Final Exams For Students
15 Wed Last Day Of Student Attendance, Regular Year
15 or 16 Wed or Thurs Graduation In Regular High Schools
16 Thurs Faculty Workday
Teaching Days Steff Development Faculty Workdays No. of Days All Units Closed No. of District Holidays
Rays For Students For Classified Personnel
Summer 2010 1
First Semester 85 3 1 19 10
Second Semester 90 1 9 4
TOTALS 176 3 2 28 18
Allows for 175 Total Teaching Days. Allows for one faculty workday at the end of the semester and at the end of the school year. Allows for
three staff development days prior to start of school. Allows for 10-day Winter Break and 5-day Spring Break. Last day of regular school will
be Wednesday, June 15, 2011.
NOTE: First semester has 18 weeks and second semester has 19 weeks. Reporting periods are every six (6) weeks for first semester,; for
second semester the first and second reporting periods are 6 weeks and the last reporting period is seven (7) weeks.
ssued by the Associate Administrator, Human Resources. opongca 1011
Adopted June 21, 2010
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Grossmont Union High School District

Calendar for 2011 - 2012 School Year

Approved: March 10, 2011

Independence Day {All District Units Closed)

July 4 Mon
August 22 Mon Administrators On Duty
31 Wed Stalf Development Day
September 1,2 Thurs/Fri Staff Development Days
5 Mon Labor Day (Afl District Units Closed)
6 Tues School Begins For Regular High Schools
October 14 Fri First Student Progress Report (6" Week) (Reports To Students: Friday, Getober 21)
November 11 Fri Veterans Day Observance (All District Units Closed)
14-18 Mon-Fri American Education Week (Week Prior To Thanksgiving)
2126 Mon - Fri Thanksgiving Student Recess for Regular High Schools
21,22, 23 Mon/Tues/ Wed Thanksgiving Recess for Regular High Schools ~ No Schoot for Faculty and Students;
Administrators and Classilied Personnel on Duty
24,25 Thurs/Fri Thanksgiving Recess (All District Units Closed)
December 2 Fri Second Student Progress Report (12" Week) (Reports To Students Friday, Dec. 9)
19 -Jan. 2 Winter Student Recess For Regutar High Schools
19,20, 1 Mon/Tues/Wed Administeators and Classified Personnel On Duty
22, 23,26 Thurs/FritMon Classified Employses Holiday (All District Units Closed) *12/22/11 In Lieu Of Admis. Day
27, 28,29 Tues/Med/Thurs Admini ors and Classified Personnel On Duty
30 Fri Classified Erployees Holiday (All District Units Glosed)
January 2 Mon Classified Employess Holiday (Al District tnits Closed)
3 Tues School Resumes
16 Mon Martin Lulher King, Jr. Day (All Disirict Units Closed)
24, 25, 26 Tues/Wed/Thurs Final Exams (Minimum Days for Studenis)
26 Thurs Last Day of Student Altendance, First Semester
27 £ri First Semester Ends/Faculty Workday (Reports To Students Friday, February 3)
30 Mon Becond Semester Begins for Regular High Schools
February 13 Mon Lincoln Day Observance (All District Units Closed)
6~10 Mo -Fri National School Counseling Week (1% full week in February)
20 Maon Washington Day Observance {Al District Units Closed)
March 9 Fri First Student Progress Report (8" Week) (Reports To Sludenls: Friday, March 16}
April 2-6 Mon -Fri Spring Student Recess
B Fri Classified Employess Holiday (Al District Units Closed)
Any WeeK Mon-Fri Public Schools Week
May 4 Fri Second Student Progress Report (13" Week) {Reports To Students: Friday, May 11)
9 Wed Day of the Teacher (2" Wednesday In May)
14-18 Mon-Fri Classified Employee Week {3 Week In May)
28 Mon Memorial Day (All District Units Closed)
28* Tues Day of the Administrator (4" Mon. In May; “celebrated on Tuesday, May 29 due to holiday)
June 18,19, 20 Mon/Tues/Wed Final Exams For Students
20 Wed Last Day Of Student Atlendance, Regular Year
20 or 21 Wed or Thurs Graduation in Regular High Schoofs
21 Thurs Faculty Workday
Teaching Days  Staff Development Facully Workdays No, of Days All Units Closed No. of District Holidays
Days For Students For Classified Personnel
Summer 2010 1
First Semestor 3 1 19 10
Second Semester 1 8 4
TOTALS 3 2 27 15

Allows for 180 Fotal Teaching Days. Allows for one faculty workday at the end of the semester and at the end of the school year. Allows for

three stalf development days prior to start of school. Allows for 11-day Winter Break and 5-day Spring Break. Last day of regular school will

be Wednesday, June 20, 2012.

NOTE: First semester has 18 weeks and second semester has 20 weeks. Reporting periods are every six (6} weeks for first semester; for
second semester the first reporting period is 6 weeks; the second and last reporting periods are seven (7) weeks.

Issued by the Associate Administrator, Huinan FResources. Option A.CAL 11-12.approved
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: : Charter Board Adopted: February 28, 2011
Helix High School Calendar Revised May 24, 201

2011/2012 Charter Bd. Adopted: June 16, 2011
July 4 Monday Independence Day (All District Units closed)
August 8 Monday Staff Development/Facuity Workday
Term 1 9 Tuesday Faculty Workday
10 Wednesday School Begins — First day of Quarter 1 (42 days)
18 Thursday Back to School Night
24 Wednesday Parent Shadow Day
Septembor 5 Monday Labor Day Holiday - No School
12 Monday Progress Report Grades Due - Quarter 1
14 Wednesday Athletic Eligibility Declared
October 6,7 Thurs., Fri. [Final Exam Schedule — Quarter 1
10 Monday First day of Quarter 2 (43 days)/Final Grades Due Quarter 1
12 Wednesday Athletic Eligibility Declared
November 7 Monday Progress Reports Due — Quarter 2
9 Wednesday Athletic Eligibility Declared .
10 Thursday Parent Confercnce (Faculty Workday) Non Stadent Day
11 Friday Veteran’s Day — Holiday — No School
21-25 Monday -- Friday Thanksgiving Break — Floliday - No School
December 15,16 Thurs,, Fri. Final Exam Schedule — Quarter 2
19 Monday Final Grades Due Quarter 2
19 ~ 30 Monday - Friday Winter Break
20 Tuesday Athletic Eligibility Declared
January 2 Monday Winter Break
Term 2 3 Tuesday Staff Development/Faculty Workday
4 Wednesday First Day Quarter 3 (44 days)
12 Thursday Back to School Night
16 Monday Martin Luther King Jr. Day - Holiday ~ No School
25 Wednesday Parent Shadow Day
February 6 Monday Progress Reports Due — Quarter 3
7,8 Tues., Wed. 10" Grade CAHSEE Testing
8 Wednesday Athletic Eligibility Declared
17 Friday Lincoln Day Observance — Holiday — No School
20 Monday President’s Day - Holiday ~ No School
Martch 7.8 Wed,, Thurs Final Exams — Quarter 3
9 Triday Final Grades Due Quarter 3/Staff Development/Faculty Workday
9-23 Mon, ~ Fri, Spring Break — Holiday — No School
12 Monday Athletic Eligibility Declared
26 Monday First Day of Quarter 4 (51 days)
April 6 Triday School Holiday
All Month Star Testing
30 Monday Progress Reports Due ~ Quarter 4
May 2 Wednesday Athletic Lligibility Declared
10 Thurs. Spring Fling
28 Monday Memorial Day - No School
29,30 Tues., Wed. Senior Boards - Minimum Days
31 Thursday Senior Awards
June 56 Tues,, Wed. Final Exams — Quarter 4
6 Wednesday Graduation
7 Thursday Faculiy Workday/Final Grades Due Quarter 4
Student Days Faculty Work Days Staff Development Total
180 3 3 186

S¢ Mise/Calondar 1152
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July 2011

August

September

October

November

December

January 2012

February

March

April

May
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4
TBA
TBA

1

15
18,18
17

17

18
25

2
16
24

21
24
29

11

18

14-18
23,24, 25
23

24, 25

26

20, 21,22
22

Dec 23-Jan 11
23,26

27, 28,29
30

Option of Any Week
2-13
8

12
14-18
25-28
25
28
28

STEELE CANYON HIGH SCHOOL CALENDAR

Adopted: Qctober 20, 2010 — Corrected 4/7/2011

10™-11".42" Grade Students Pick-up Class Schedules (Make-up Pictures)

Freshman Orientation, 9 Grade Students Pick-up Class Schedules (Make-up Pictures)

Quarter 1 Progress Report (4 Weeks) (Progress Reports mailed Friday, Seplember 23)

Quarter 1 Ends (9 Weeks) - Minimum Day for Students (Grade Reports mailed Friday, October 28)

Quarter 2 Progress Report {4 Weeks) (Progress Reports mailed Monday, November 28)

THANKSGIVING STUDENT RECESS--No School for Facully and Students

CLASSIFIED EMPLOYEES HOLIDAY (Schoof Site Closed) i, November 25, taken as a Classified

Quarter 2, Term 1 Ends (9 Weeks) — Minimum Day for Students (Grade Reports mailed Friday,
CLASSIFIED EMPLOYEES HOLIDAY (School Site Closed) (FriMon., December 2326, taken as a

CLASSIFIED EMPLOYEES HOLIDAY (School Site Closed) (Fii.. Decenber 30, taken as a Classified

CLASSIFIED EMPLOYEES HOLIDAY (School Site Ciosed) (Mon., January 2, taken as a Classiied

Quarter 3 Progress Report {4 Weeks) (Progress Reports mailed Friday, February 17)

Quarter 3 Ends (9 Weeks) ~ Minimum Day for Students (Grade Reports mailed Friday, March 23)
TERM 2 STUDENT BREAK--No Schoof for Facully and Students

CLASSIFIED EMPLOYEES HOLIDAY (School Site Closed) (Fri., Aprit 6, taken as a Classiisd Contract

Quarter 4 Progress Report {5 Weeks) (Progress Reports mailed Friday, May 11)

MEMORIAL DAY STUDENT RECESS--No School for Faculty and Students

2011-2012 SCHOOL YEAR

Mon INDEPENDENCE DAY OBSERVANCE (School Site Closed)
Fri Summer School Ends (6 Weeks) (Grade Reports mailed Friday, 7)
Sat Pre-Fali Extra-Curricular Eligibility
Mon 11 month Classified Personnel on Duty
Mon
Mon/Tues Staff Development Days
Wed
Wed Faculty Workday
Thurs Schoo! Begins — Quarter 1, Term 1 Begins
Thurs CGurriculum Night (Parent Back-to-School Open House)
Mon LABOR DAY (School Site Closed)
Fri
Sat Extra-Curricular Eligibility
Fri
Mon Quarter 2 Begins
Sat Extra-Curricular Eligibility
Eri VETERANS DAY {School Site Closed)
Fri
Mon-Fri American Education Week (week prior to Thanksgiving Holiday)
Wed/Thurs/Fri
Wed 11 month Classified Personne! on Duty
Thurs/Fri

Contracl Holiday)
Sat Extra-Curricular Eligibility
TuesMVed/Thurs  Final Exams
Thurs

January 8, due to Winter Siudent Recess)
. WINTER STUDENT RECESS
FrifMon

Classiffed Cotiiract Hofiday)
Tues/Wed/Thurs 11 month Glassified Personnel on Duty
Fri

Ceniract Holiday)
. WINTER STUDENT RECESS continues
Mon/Tues

Confragt Holiday) (Tues., January 3, taken in fflew of Admissions Day)
Wed 11 month Classified Personnel on Duty
Sat Extra-Curricular Eligibility
Tues Staff Development Day
Wed Faculty Workday
Thurs School Resumes - Quarter 3, Term 2 Begins
Mon MARTIN LUTHER KING DAY (School Site Closed)
Thurs Curriculum Night {Parent Back-to-School Open House)
Mon-Fri National Schoo! Counseling Week (1% fuli waek in February)
Fri
Mon LINCOLN DAY OBSERVANCE (School Site Closed)
Sat Extra-Curricular EHgibility
Mon WASHINGTON DAY OBSERVANCE (School Site Closed)
Fri
Mon
Mon 11 month Clagsified Personnel on Puty
Tues Quarter 4 Begins
Sat Extra-Curricular Eligibility
Mon-Fri PUBLIC SCHOOLS WEEK (Option of any week in April}
. SPRING STUDENT RECESS
Fri

Holiday)
Fri
Wed Day of the Teacher (2™ Wednesday in May)
Sat Extra-Curricular Eligibility
Mon-Fri Classified Employese Week (week following Day of the Teacher}
Eti-Mon
Fri 11 month Classified Personnel on Duty
Mon MEMORIAL DAY (School Site Closed) .
Mon Day of the Administrator (4" Monday in May)
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Steele Canyon High Schooi Calendar ~ 2011-2012 School Year

A California Charter School Page 2 of 2
June 11,12, 13 Mon/Tues/Wed Final Exams
13 Wed Quarter 4, Term 2 Ends (10 Weeks) — Minimum Day for Students (Grade Repons mailed Friday,
June 22)
14 Thurs Class of 2012 GRADUATION
14 Thurs Faculty Workday
TBA Mon Summer School Begins

Steele Canyon High School website http:/fschscougars.org

Steele Canyon Charter Governing Board meets monthly http.//schscougars.org/

Steele Canyon PTO (Parent Teacher Organization) meets monthly hitp://steslecanyonpto. net/
Athletic Booster Club meets monthly http:/Avww.booster.schigh.com/

Teaching Staff Development Faculty Days School Site Closed Days Sthoot Site Closed
Days Days Workdays for Teachers and for Clagsified Personnel
{Students)
Summer 2011 {h 1
First Term 86 2 1 5(8) 4
Second Term 04 1 2 28 (31) 10
TOTALS 180 3 3 34 (40) 16+

plus 2 Floating Holidays

Allows for 180 Teaching Days ¢ 3 Staff Development Days e 3 Faculty Workdays » Two week (10-day) Winter and Spring Recesses # First
Term has 18-19 weeks and Second Term has 19-20 weeks (includes the week of testing).

Includes 1 mid-term single-day break after Quarters 3 for faculty and students e Includes 2 single-day Holiday recess extensions before
Thanksgiving and Memorial Day for faculty and students

Last day of school for students is Wednesday, June 13, with Senior class activities and Graduation remaining on Thursday.

Adopted: October 20, 2010 — Corrected 4/7/2011
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SEMESTER I1:FALL 2011

Grossmont Middle College High School Calendar
DRAFT: 2011 - 2012 (04-05-2011)

Month Mon Tues | Wed | Thur Fri Stu days Other
AUG (1) @ 3) “) (5 0 Summer Break (1-5)
(8) [©)] (10) (IH* | (2)* 0 Sumamer Break (8-12 )/ *TFacully Work Days
15 16 17 18 19 5 FIRST DAY OF GMCHS (13)
22 23 24 235 20 5 First day of GC classes (22)
29 30 | 31 3 ~
SEPT 1 2 2 ~
<85> [ 7 8 9 4 Laber Day Heliday (5)
12 13 14 15 16 5 DIF notices seit -
19 20 21 22 23 5 ~
26 27 28 29 30 3 ]
ocT 3 4 5 6 7 S
10 13 12 3 14 5
17 18 19 20 21 5 Progress Reports mailed
24 25 26 27 28 5 n
31 1
NOY 1 2 3 4 4
7 8 9 10 <11> 4 Veteran’s Day Holiday (11)
14 15 16 17 18 5 -
21 22 23 <24> | <25> 3 Thanksgiving Holiday (25-26)
28 29 30 3
DEC 1 2 2
5 6 7 8 9 5
12 13 14 15 16 3 GMCHS Finals (12-16); Last day GMCHS (16); GC Finals (12-
. 19)
(19) (20) @21 (22} (23) 0 Winter Break (19-23 )
(26) 27 (28) (29 30y 0 Winter Break (26-30)
Subtotal: 86
SEMESTER 2: SPRING 2012
| Month Mon | Tues | Wed | Thur | Fri Stu days Other
JAN 2) 3) ) (5) (6) 0 Winter Break (2-6)
o [€)] (10 1 abn (12 (13) 0 | Winter Break (9-13)
<16> an* 18 19 20 3 Martin Luther Holiday (16) / *Faculty Work Day (18)
FIRST DAY OF GMCHS (19} N
23 24 25 26 27 5 First day of GC classes (23)
JAN/FEB_ | 30 31 1 2 3 5
e 7 8 9 10 5
13 14 15 16 <17> 4 Lin¢oln Day Holiday (17) D/F notices sent
<20> 21 22 23 24 4 Washington Day Holiday (20) "
27 28 29 3 ]
MAR . RN 2 2
13 6 7 8 9 5
12 13 14 15 16 b] Progress Reports mailed
19 20 21 22 23 3
26 27 28 29 30 4
APR 2 3 4 3 6 0 Spring Break (2-6)
9 10 11 12 13 5
16 ¥ 18 19 20 5
23 24 | 25 26 27 5
30 i
MAY | 1 2 3 4 4 .
7 8 9 10 o 5
14 15 16 17 18 b . _
21 22 23 24 25 5 GC Finals (21-29)
<28> 29 30 31 3 Memorial Holiday (28); GMCHS Finals (25-31)
JUNE | v 1 1 }
4 5 6 7 8 5 o i o
(1n* (12y* (13) {14) (15) 0 Graduatien (11); Faculty Work Days (11&[2); New Student
Orientation (June 12); New Student Advising
(18) (19) (20 @n (22) 0 Summer Break
(25) (26) @n (28) 29 0 Summer Break
| SubTotal: 94
. Total; 180

648

()= Break; <> = Holiday; * = Faculty Work Days; + = New Student Advising
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ARTICLE 10
TRANSFER/REASSIGNMENT
l. DEFINITION OF TERMS
Transfer. The movement of a unit member from one school to another.

Voluntary Transfer. A unit member initiated transfer.

Administrative Transfer. A District initiated transfer.

Responsible Administrator. The person having the highest level of direct

responsibility for the program to which the unit member is assigned.
Vacancy. Any vacated or newly created position, or a position resulting from a
change in classification of a unit member.

Unassigned Unit Members. Those unit members who are in an overstaffed

department at a site because of a decline in enrollment, or a reduction in programs or
services.
Il.  GENERAL GUIDELINES

A list of all vacancies is posted on Ed-Join (www.edjoin.org). Any unit member

may request that the Human Resources Department send the list of vacancies directly to
him/her at his/her job location. Such requests must be renewed every three (3) months.

Unit members shall be given first consideration for filling any vacancy. Unit
members shall be given notice of any anticipated administrative transfer as soon as
possible after it becomes known to the responsible administrator.

All unit members shall receive written notice of the next year's tentative assignment
prior to the end of the school year. In the event a transfer is initiated after the end of the
school year, the applicable transfer procedure shall be utilized.

The transfer of a unit member shall be based primarily on the needs and interests
of the District. Transfers shall not be made for arbitrary, capricious, or vindictive reasons.

The following factors shall be considered before any transfer is made:

A. A well-balanced staff relative to program, staff, and students needs.

Unit member training, recent teaching experience, and credentials held.
Implementation of the District's affirmative action objectives.

Placement of unassigned unit members.

moow

Unit member preference.
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F. District seniority shall be the deciding factor when all other qualifications are
equal.

. VOLUNTARY TRANSFER

To be considered for a voluntary transfer, a unit member must submit a request to
the Assistant Superintendent/Associate Administrator, Human Resources. The request
may be submitted at any time during the school year, but must be submitted by May 1, if
it is to be considered for the next school year.

Voluntary transfers shall be made according to the factors listed in the general
guidelines of this Article.

The Assistant Superintendent/Associate Administrator, Human Resources, shall be
actively involved in matching transfer requests with school needs and promoting
transfers with principals. As part of the transfer process, the Assistant
Superintendent/Associate Administrator, Human Resources, shall:

A. Guarantee that permanent District unit members are given an interview.

B. Work to reduce any stigma attached to transfers by supporting District unit

members desirous of transferring.

C. Make sure the concept of transfer is recognized as a healthy and rejuvenating
process for unit members.

Develop a mentoring program at sites to facilitate a successful transfer.

E. Promote transfers with the understanding that if a transfer is being personally
requested by the Assistant Superintendent/Associate Administrator, Human
Resources, consideration has been given to what is in the best interest of the
unit member and needs of the school and said transfer should be given priority
by site administration.

If a voluntary transfer is denied, the unit member shall, upon request, be given a
written rationale for the denial from the responsible administrator. The unit member who
is denied the change may request, and will be granted, a meeting with the responsible
administrator and/or the department chairperson to discuss the matter.

IV. ADMINISTRATIVE TRANSFER
An administrative transfer shall occur when there are staff imbalances, a reduction

in enrollment, or a reduction in programs or services.
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Any proposed administrative transfer shall involve discussion and input from the
unit member and the department chairperson. If the unit member objects to the transfer,
a good faith effort shall be made to find an acceptable solution to the pending change.

Any unit member administratively transferred during the school year shall be given,
upon request, three (3) release days prior to the beginning of the new assignment.

V. UNASSIGNED UNIT MEMBERS

All unassigned unit members will be placed in an assignment for which they are
gualified before any vacancies are advertised.

The responsible site administrator shall inform all members in the overstaffed
department of the projected Districtwide vacancies and seek volunteers who may wish to
transfer to these vacancies. The administrator shall then inform the Human Resources
Department of those staff interested in existing vacancies. Placement of volunteers shall
be according to the Voluntary Transfer section of this Article. If no unit member of the

department volunteers to transfer and the department remains overstaffed, the
responsible administrator shall attempt to reassign the unit member to another
department/discipline for which the unit member is qualified to render service at that
school. Reassignments shall be made according to the Voluntary Transfer section of this

Article. If the department in question remains overstaffed, the responsible administrator
shall declare a unit member as unassigned.

When declaring a unit member unassigned, the responsible administrator shall
consider this Article's general guidelines for transfer. Consideration shall also be given
both to special assignments of the unit member(s) involved, which cannot be legally or
adequately performed by other unit members of the staff, and to the District seniority of
the unit member. Criteria for determining special assignments shall be in consultation
with the site department chairperson's council.

If a position becomes available at the school which declared unit members as
unassigned, and the unassigned unit member is qualified for the vacancy, he/she will
have the option of returning to that school provided it can be done at the beginning of a
semester and is within three (3) years of the date of the original transfer.

VI. VOLUNTARY REASSIGNMENT
To be considered for a voluntary reassignment, a unit member must submit a

written request to the site administrator. The request may be submitted at any time
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743  during the school year, but must be submitted by April 15 to be considered for the next
744  school year.
745 /Il
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ARTICLE 11
LEAVES

l. STATE AND FEDERAL MEDICAL LEAVE ACT

The leave provisions for Personal Necessity, Personal, lliness, Maternity, Paternity,
Child Care and Unpaid Leave of Absence shall comply with the California Family Rights
Act and the Federal Family and Medical Leave Act. To the extent that contract provisions
provide greater family or medical leave benefits, those benefits shall be continued.
. FAMILY SCHOOL PARTNERSHIP ACT

Unit members shall be granted use of leave consistent with the language of the
legislation.
1
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ILLNESS LEAVE

Unit members under contract with the District for the school year shall be granted
full-paid sick leave.

A. At the beginning of the school year, full-time unit members shall be vested with

sick leave, as follows:

185 contract workdays = 10 days of sick leave

1861 199 contract workdays = 11 days of sick leave
2007 211 contract workdays = 12 days of sick leave
Over 211 contract workdays = 13 days of sick leave

B. Less than full-time unit members shall be vested with a prorated number of

days of sick leave based on the percentage of full-time work.

The above leave shall be cumulative year-to-year and, under law, is transferable to
any other school district in the state of California. Leave taken for personal necessity
shall be deducted from sick leave, but no more than ten 10 days of sick leave may be
used for personal necessity in any one year. After all earned leave set forth above is
exhausted, additional nonaccumulated leave shall be available for a period not to exceed
five (5) school months; provided the provisions set forth in this Article are met. The
amount deducted for | eave purposes from
month period shall be the amount actually paid a substitute employee employed to fill the
position during the leave, or, if no substitute is employed, the amount which would have
been paid to a substitute. The five (5) month period shall begin on the first day after all
accumulated sick leave has been exhausted. For purposes of this Article:

A. The sick leave, including accumulated sick leave, and the five-month period

shall run consecutively.

B. The unit member shall not be provided more than one five-month period per

illness or accident. However, if a school year terminates before the five-month
period is exhausted, the unit member may take the balance of the five-month

period in a subsequent school year.
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When a unit member has exhausted all available sick leave, including accumulated
sick leave, and continues to be absent on account of illness or accident for a period
beyond the five-month period provided herein, and the unit member is not medically able
to resume the duties of his/her position, the unit member shall, if not placed in another
position, be placed on a reemployment list for a period of 24 months if he/she is on
probationary status, or for a period of 39 months if he/she is on permanent status. When
the unit member is medically able, during the 24- or 39-month period, the unit member
shall be returned to employment in a position for which he/she is credentialed and
gualified. The 24-month or 39-month period shall commence at the expiration of the five-
month period provided herein. The Associate Administrator/Assistant Superintendent,
Human Resources, or designee may require said unit member to present a signed
statement from a licensed physician/practitioner, or an acceptable signed verification of
illness, for any absence.

After all paid illness leaves have been exhausted, unpaid medical/health care
leave may be granted at the discretion of the Governing Board to any member. The
provisions of the leave shall be determined by the Governing Board.

Prior to returning to work, the unit member shall provide a written licensed
physiciands or practitionerés statement
normal duties.

I
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PERSONAL NECESSITY LEAVE
A maximum of ten (10) days in any school year may be deducted from sick leave
and used for personal necessity for unit members. Personal necessity leave requiring the
unit member's absence from his/her regular duties may be taken for any reason which is
of a serious nature, is reasonably beyond the control of the unit member and cannot be
taken care of during nonduty time. Said leave shall not be used for vacation, or for any
matter pertaining to a unit member's personal business involving an auxiliary income.
Advance notification to the Associate Administrator/Assistant Superintendent,
Human Resources, or designee, shall be required except for the following reasons:
A. Death or serious iliness of a unit member, or his/her immediate family, or one
designated in a will or codicil.
B. Accident involving unit member's person or property, or the person or property
ofa unit memberdéds i mmediate family.
The unit member will attest that the personal necessity leave meets the above
criteria in this Article.
1
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PERSONAL LEAVE

Five (5) days of personal leave shall be granted if the unit member pays for the
cost of a substitute.

Advance notification shall be required prior to the unit member taking personal
leave. Normally this leave will not be allowed for a leave on the first day of school, the
last day of school, or an extension of any legal holiday.

Such leave may also be used as an extension of bereavement leave, personal
necessity leave, or iliness leave.

Said leave shall not be used for vacation, or for any matter pertaining to a unit
member's personal business involving an auxiliary income. No more than three percent
(3%) of unit members at any work location shall be eligible for such leave at any one
time.

Two (2) days of personal leave may be utilized by unit members for other reasons
of a compelling personal nature without advance notification to the District. Unit members
using these days shall pay the cost of a substitute teacher, and shall understand that the
use of these personal leave days reduces the work year full-time equivalency reported to

the State Teachersdéd Retirement System for

Unit members may not use personal leave provisions on staff development days
financed under the terms of Senate Bill 1193. Extenuating circumstances outside of the
control of the unit member shall be evaluated on a case-by-case basis and may be
approved by the District as an excused absence.

I
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CATASTROPHIC LEAVE BANK

l. PURPOSE

The purpose of the Catastrophic Leave Bank is to create a bank of sick leave days
from which eligible unit members (as defined in Section VII) may apply for additional sick
days when they or their family members (as defined in Section IV E) are suffering from
catastrophic illness or injury.
. AUTHORIZATION

Section 44043.5 of the California Education Code authorizes the governing boards
of school districts to establish a Catastrophic Leave Program to permit employees to
donate eligible leave credits on a voluntary basis as defined below.
.  ESTABLISHMENT

The District shall establish a Catastroph

members may donate earned and unused sick days.
IV. DEFINITIONS
A. Catastrophic illness or injury: An injury or illness that is expected to
incapacitate the unit member or member of her/his family (as defined in

Section IV E) for an extended time (in excess of thirty [30] days), and which

causes the unit me mber to exhaust fully

Compensation benefits.

B. Maternity and/or child care leaves shall not be considered catastrophic unless
gualified as defined.

C. Eligible leave credits: Sick leave accrued to the donating unit member.

D. Donation, deposit, contribution: These terms are interchangeable for the
purposes of this Article.

E. A family member is defined as a spouse, domestic partner, son, daughter,
mother, or father.

V. CATASTROPHIC LEAVE BANK COMMITTEE RESPONSIBILITIES
The Catastrophic Leave Bank Committee
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Catastrophic Leave Bank. The Committee:

A.
B.
C.

Shall consist of three (3) members appointed by the Association.

Shall designate one of its members as Chairperson.

Shall approve and designate appropriate forms for donating and requesting
catastrophic leave credits.

Shall be responsible for providing, approving, or denying requests for
withdrawal from the Bank, and s hadrd
considering any claim.

Shall require an additional medical review by a physician if a participant has
drawn twenty (20) days from the bank and requests an extension, or in the
case of a unit member that has a terminal iliness, twenty-five (25) days.

Shall consider the number of days requested, the number of unit members
requesting withdrawals, and the status of the credits remaining, and need of
the unit member requesting the Bank days.

Shall communicate their decision in writing to the requesting unit member and
the Human Resources Department who, in turn, shall notify the Payroll Office
within five (5) workdays of receipt of the request.

Shall establish appropriate recordkeeping procedures including the total
number of accumulated days in the Bank and the names of the donors and
participating members.

All decisions of the Committee shall be final and the decisions are not subject
to appeal.

All records and information obtained by the Committee that relate to the unit
me mb eheditls, family, or employment status shall be confidential.

The Committee will solicit additional days of contribution if the number of days
in the Bank falls below fifty (50). Catastrophic Leave Bank unit member
participants who are drawing from the Bank at the time of the assessment will
not be required to contribute to remain eligible to draw from the Bank. If a
Catastrophic Leave Bank unit member participant has no remaining sick leave
at the time of the assessment, she/he need not contribute the additional day to

remain a participant in the Bank.
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VI. DISTRICT RESPONSIBILITIES

Upon receipt of donation and/or withdrawal requests, the District shall:

A. Provide the names of all unit members who have joined or are currently

enrolled in the Bank, two weeks after the end of the enrollment period to the
Committee.

Verify an applicantdéds sick | eave to the
Transfer credits and notify in writing the unit member and the Committee.

Provide the Committee witldleavbbmlanagp pl i cant

mo o w

Two weeks after the last workday in October, the District shall provide the
Committee with the balance of credits remaining in the Bank.

F. Two weeks before the donation period (the month of October), send to each
unit member, a notice outlining the purpose of the Bank, and whether or not
the member has already donated to the Bank, and attach a Bank donation
form.

G. When necessary (when the Catastrophic Leave Bank falls below 50 days), the
District shall solicit unit members for donations of sick leave for the Bank.

H. Any dispute between the Committee and the District as to the accounting of
Catastrophic Leave Bank days shall be immediately submitted to binding
arbitration without the need to follow earlier steps of the grievance procedure
as per the contract.

VIl. ELIGIBILITY

Use of this Bank shall be available to all active unit members who have served at
least one year (at least seventy-five percent [75%] of the school year) in the District and
who have made a donation of at least one (1) day to the Bank. Exemptions to this
restriction shall be any unit member who was absent due to approved catastrophic
illness allowed under this Article at the time of open enrollment. The unit member shall
have thirty (30) calendar days from the time of return to apply for the Bank and shall
have a waiting period of thirty (30) calendar days after contributing to the Bank before
becoming eligible.

Unit members may join the Bank only during the open enrollment period (October)

and must have a waiting period of thirty (30) calendar days before becoming eligible to
withdraw from the Bank.
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The unit members on a Board-approved leave shall not be eligible to apply during

a leave of absence. Unit members returning from a Board-approved leave of absence

shall have thirty (30) calendar days from the first day of employment to sign up for

participation in the Catastrophic Leave Bank if the open enrollment period has expired.
VIll. DONATIONS

A.

Two weeks before the donation period (October), the Human Resources
Department shall send to each unit member a notice outlining the purpose of
the Bank, whether or not the member has already donated to the Bank and
attach a Bank donation form.

All donations made by unit members shall be voluntary and are irrevocable.
Contributions shall be made in October.

When the Catastrophic Leave Bank falls below fifty (50) days, the District shall
solicit unit members for donations of sick leave for the Bank as soon as
possible to allow for a bank of days to be created immediately.

Additional donations will be assessed from each participant if the number of
days in the Bank falls below fifty (50) days. Such assessments shall be made
in writing and approved by the unit member if they wish to continue
participation in the Bank. Unit members who are drawing from the Bank at the
time of the assessment will not be required to contribute in order to remain
eligible to receive benefits from the Bank.

Unit members may contribute a maximum of two (2) days in any one year.
Donations of less than one day will not be accepted.

A donation to the Bank shall be a general donation, and shall not be donated
to a specific unit member for her/his exclusive use.

All donations are irrevocable, and the unit member waives any right to days

she/he may have donated except as stated in this Article.
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IX. USE OF CATASTROPHIC SICK LEAVE BANK

Eligible unit members who suffer a catastrophic illness or injury as defined herein

may request withdrawal of days from the Bank under the following terms:

A.

G.
H.

They are current members of the Catastrophic Leave Bank (have made a
contribution to the Bank).

They have submitted written verification of the catastrophic illness or injury by
a medical doctor and are prepared to provide additional documentation on the
nature and severity of the illness or injury if requested by the Committee.

They have requested a specific number of days not to exceed twenty (20) days
unless the unit member has a terminal illness (verified by doctor's note), in
which case, withdrawal grants may be up to twenty-five (25) days. Participants
may request extensions or additional days as their grants expire. The
maximum withdrawal of leave credits for a single illness/injury shall not exceed
fifty (50) days.

When the unit member may reasonably be presumed to be eligible for
disability retirement under STRS, PERS, or, if applicable Social Security,
he/she may be required to apply for such retirement or disability.

Failure of the unit member to submit a complete application, including medical

information provided by the applicantds

days, will disqualify the unit member from further Catastrophic Leave Bank
benefits.

Payroll must verify the unit member requesting the withdrawal has exhausted
all fully paid sick leave, or the date when this will occur. The Chair of the
Catastrophic Leave Committee shall convene a meeting as soon as possible
to consider the withdrawal request.

No days shall be granted retroactively.

All leave granted shall be in one day increments (not hours).

X.  THE COMMITTEE SHALL:

A.

The Chair of the Committee shall convene a meeting as soon as possible to

consider a withdrawal request.
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998 B. Request that Payroll verify the unit member requesting the withdrawal has

999 exhausted all fully paid sick leave or convey to the committee the date when
1000 this will occur.
1001 C. Grant withdrawals of no more than twenty (20) days unless the unit member
1002 has a terminal illness (verified by doctor's note), in which case, withdrawal
1003 grants may be up to twenty-five (25) days. Participants may request
1004 extensions or additional days as their grants expire. The maximum withdrawal
1005 of leave credits for a single illness/injury shall not exceed fifty (50) days.
1006 D. Keep all information confidential.
1007 E. If the Committee denies a request for the withdrawal due to insufficient days,
1008 the unit member making the request shall be notified in writing of the reason
1009 for denial.
1010 F. If the Committee has insufficient days to fund a withdrawal request neither the
1011 Committee nor the District shall be under any obligation to provide benefits to
1012 the unit member.
1013 G. Any days approved by the Committee that are not used by unit members shall
1014 be returned to the Bank.
1015 H. Days shall be donated and withdrawn from the Bank without regard to the daily
1016 rate of pay of the unit member. Unit members using days from the Bank shall
1017 receive pay for that day at their daily rate of pay.
1018 Xl. DENIAL OF REQUESTS
1019 A. No days granted from the Bank may be used for illness or disability that
1020 gualifies a unit member for Workersd Com
1021 B. Unit members who have been denied a request for days may amend and
1022 resubmit their request.
1023
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F.
G.

Employees who are injured or become ill while on an unpaid leave of absence
are not entitled to use the Bank until such time as they are scheduled to return
from the leave and have exhausted their accumulated sick leave and
differential leave.

If the Committee has insufficient days to fund a withdrawal request, neither the
Committee nor the District shall be under any obligation to pay the unit
member.

If the Committee denies a request for the withdrawal due to insufficient days,
the unit member making the request shall be notified in writing of the reason
for the denial.

All decisions of the Committee shall be final and not subject to appeal.
Approval or denial of requests is at the discretion of the Committee.

Xll.  TERMINATION OF CATASTROPHIC LEAVE BANK

If the Catastrophic Leave Bank is terminated for any reason, the days remaining in

the Bank shall be equally distributed to the current members of the Bank.

I
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INDUSTRIAL ACCIDENT/ILLNESS LEAVE

A unit member shall be granted a leave of absence with pay when he/she is absent
due to an industrial accident or illness in accordance with the following regulations:

A. Such leaves shall be for a maximum of sixty (60) working days per accident in
any fiscal year. In the event that the sixty (60) days will overlap into the next
fiscal year, the unit member shall be entitled to the amount of the unused leave
due him/her for the same injury or illness.

B. Such leaves shall not be cumulative from year to year.

Salary received from the District during such leave, plus wage loss benefit
checks received under workers' compensation laws, may not exceed the unit
member's regular salary. Therefore, all benefit checks received by the unit
member under workers' compensation shall be endorsed to the District and the
District shall pay the unit member his/her normal salary during the period of
leave. If the unit member is injured during the regular work year while on duty
and he/she has filed intent to teach summer school (applied and has received
notice of tentative employment either on or before May 15), any industrial
accident leave shall continue during the summer school period.

After exhausting this leave, a unit member may use regular sick leave, vacation,
and any other compensated time off to cover absences caused by industrial
accident/illness.

Regular sick leave shall be earned during an industrial accident/illness leave but
will be reduced by the number of days so credited if the unit member cannot return to
work to complete his/her contract.

When all paid leaves of absence have been exhausted by a unit member as a
result of industrial accident/illness, such unit member may, at the discretion of the
Governing Board, be placed on a health leave of absence without pay. Such leave is
normally granted for one year only but may be extended on a year to year basis. If a unit
member has not sufficiently recovered by the end of the leave period, he/she shall retire
(if eligible), resign, or be subject to dismissal for reasons of health. Application for
reemployment for such unit member will be given full consideration when accompanied
by evidence of full recovery and ability to meet current employment standards. If a unit

member who was classified as a permanent employee is rehired within thirty-nine (39)
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months after his/her last day of paid service, the Governing Board shall restore to

him/her all rights, benefits and burdens of a permanent unit member as provided by law.
If a unit member is quarantined by order of the County Health Department or

contracts an illness as a result of contact with a student and/or employee in the normal

course of his/her duties, this absence shall be considered as part of industrial

accident/illness leave.

I
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MATERNITY LEAVE

A unit member may use sick leave if she is unable to render service to the District

as a direct result of her pregnancy. Maternity leave shall be granted in accordance with

the following:

I

A. A pregnant unit member may continue to work as certified by her doctor, or

other proof acceptable to the District, provided she can carry out her duties
and responsibilities. However, a pregnant unit member must file a statement
from her physician or medical advisor not later than the third (3rd) month of
pregnancy, or as soon thereafter as she becomes aware of her pregnancy.
The statement must include the estimated date of delivery, that the unit
member is in good health and can continue to carry on her assigned duties
and responsibilities without danger to herself or the child.
The use of sick leave (pursuant to Education Code 44965 and 44978) for
pregnancy related disability shall be treated the same as any other disability
for which sick leave is granted. In order to use sick leave for pregnancy
disability, the unit member must have actually rendered paid service to the
District immediately prior to the disability.
Following the termination of pregnancy, the unit member and her
physician/medical advisor shall determine, and report in writing to the District,
the date when she is physically capable of returning to her duties.

PATERNITY LEAVE

Personal Necessity Leave may be used for paternity leave.
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CHILD CARE LEAVE

The Governing Board shall grant a leave for child care to a unit member for the
remainder of the school year in which the birth occurs. Such leave shall be without
compensation or credit toward service and shall not be considered as personal illness.
An extension of child care leave may be granted by the Governing Board upon the unit
member's request.

A pregnant unit member who wishes to take a leave to prepare for childbirth and is
physically able to render service to the District may request such a leave, without pay, for
a time mutually agreeable to the unit member and the District.

Child care leave policies may be utilized for adoptions.

A unit member who is on District approved unpaid child care leave, may voluntarily
participate in the District medical/vision and dental plans at the unit member's own
expense for up to one year. Payment of premiums by the unit member shall be in a
manner required by the District or the insurance carrier. Failure to submit payment on
time, or in a manner required by the District or insurance carrier, may result in a
cancellation of the coverage.

I
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NONPAID LEAVE OF ABSENCE

The Governing Board may consider a request by a unit member for a nonpaid
leave of absence. A nonpaid leave of absence may be granted for a period of up to one
school year. The unit member may request an extension of the nonpaid leave of absence
for an additional period of time.

Such leave shall not count as teaching experience toward permanency or salary
placement purposes.

A unit member, who is on a District approved nonpaid leave of absence, may
voluntarily participate in the District medical/vision and dental plans at the unit member's
own expense for up to one year. Payment of premiums by the unit member shall be in a
manner required by the District or the insurance carrier. Failure to submit payment on
time, or in a manner required by the District or the insurance carrier, may result in a
cancellation of the coverage.

I
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1138 BEREAVEMENT LEAVE

1139 A unit member shall be granted necessary bereavement leave of absence with pay
1140 at the employeeds regular rate not to exceed
1141 excess of three hundred (300) miles each way and is required on account of the death of
1142 any member of the immediate family. Immediate family shall mean the spouse,
1143 registered domestic partner, mother, father, brother, sister, son, daughter, grandmother,
1144  grandfather, grandchild, uncle, aunt, nephew, niece, son-in-law, daughter-in-law, mother-
1145 in-law, father-in-law, sister-in-law, brother-in-law, or legal ward or guardian of the
1146  employee, or any person living in the immediate household of the employee.

1147 No deduction shall be made from the salary of a unit member granted such leave
1148 nor shall such leave be deducted from other leaves granted by the Board.

1149 All bereavement leaves must be properly certified as such by the principal or
1150 his/her designee on the attendance checklist or time report. An extension of time for
1151 bereavement leave up to an additional ten (10) days may be utilized by the unit member
1152 as personal necessity leave and deducted from his/her accumulated sick leave as per
1153 provisions of personal necessity leave.

1154 /I
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PUBLIC SERVICE LEAVE

Every permanent unit member who is elected or appointed to public office shall be
granted a leave of absence from his/her duties by the Governing Board. Such absence
shall not affect in any way the classification of such unit member.

During the term of such leave, the unit member may be employed by the District to
perform less than full-time service for compensation under mutually agreed upon terms
and conditions.

If the unit member returns within six (6) months after the term of office expires, the
unit member shall be entitled to return to the position held by him/her at the time of the
election, and at the salary to which the unit member would have been entitled had he/she
not left the service of the District under this policy.

Notwithstanding any provision of the Education Code to the contrary, a person
employed to take the place of the unit member shall not have any right to such position
following return of such unit member to the position.

1
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1172 JURY DUTY AND LEAVE FOR COURT APPEARANCES

1173 L. COURT APPEARANCES

1174 A unit member shall be granted leave to appear in court as a witness when
1175  subpoenaed, other than as a litigant, for reasons not brought through the connivance or
1176 misconduct of the unit member.

1177 Unit members appearing in court as litigants during the regular contract year shall
1178 be allowed personal necessity leave.

1179 . JURY DUTY

1180 Unit members shall be eligible for leave of absence when called for jury duty in the
1181 manner provided for by law.

1182 The District does not encourage unit members to seek exemption from, or
1183 postponement of, jury duty. However, the District shall, upon written request from the unit
1184 member, provide a letter seeking the exemption or postponement on behalf of the unit
1185 member.

1186 The unit member, while serving on jury or witness duty, shall receive regular
1187  earnings from the District. Unit members are entitled to receive mileage reimbursement

1188 from the court, however any Jury Duty Stipen
1189 regular earnings, must be turned over to the District.

1190 . POSTPONEMENT OF JURY DUTY STIPEND

1191 Unit members will be paid a stipend of $50 per day for each day the unit member

1192  voluntarily postpones jury duty from a workday to a nonworkday during the regular
1193  school year. Unit members will receive this stipend after receipt by Human Resources of
1194  the following documentation: (a) a letter requesting the stipend, (b) a copy of the original
1195  jury notice, (c) a copy of the subsequent jury notice showing the date to appear during
1196 nonworkdays; and (d) a validation for each day of jury duty served.

1197 /I
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MILITARY LEAVE
l. LEAVE FOR ANNUAL TRAINING DUTY

Unit members shall attempt to schedule annual training duty at a time which will
not conflict with regular school duties.

However, upon approval of the Governing Board, a unit member who receives
required military orders during the regular school year shall receive pay for a period not
to exceed thirty (30) calendar days.

. LONG/SHORT-TERM MILITARY LEAVE

A unit member who enters active military duty shall be granted a leave of absence
for the period of required service.

A. Permanent Unit Member: Such absence shall not affect, in any way, the
classification of the permanent unit member and shall not be construed to be a
break in service.

B. Probationary Unit Member: In the case of the probationary unit member, the
absence shall not be construed as a break in service, but such absence will
not count as a part of the service required to acquire permanent status.

C. Temporary Unit Member: The absence for temporary unit members shall not
be construed as a break in service, but the absence will not count as a part of
the service required to acquire second-year probationary status.

Upon completion of the service requirement, the unit member shall be reinstated in
the position that was held at the time the service began provided that the unit member
returns within six (6) months of the date of discharge. Notwithstanding any provision of
the Education Code to the contrary, a person employed to take the place of the unit
member shall not have any right to that position following return of the unit member to
the position.

I
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PROFESSIONAL GROWTH LEAVE

l. PROFESSIONAL GROWTH DAY

The District shall make available to unit members one (1) day of leave per year to
engage in such activities as school visitations or attendance at conferences and
workshops. The principal may authorize such leave upon his/her approval of planned
activities. A report on the visitation/workshop shall be filed with the principal and made
available to other staff members.
. CONFERENCES, CONVENTIONS, WORKSHOPS, SCHOOL-RELATED

BUSINESS

Principals may recommend leaves for the purpose of a unit member's attendance
at conferences and other meetings, or to engage in other school-related activities,
provided the leave is for no more than two (2) days and is in the best interest of the
District. Said recommendations may include expenses for travel, room and board, and
the cost of a substitute. The Board may grant, at its discretion, a longer leave. Such
leaves shall be subject to the approval of the Superintendent or his/her designee and the
Governing Board.
I
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EXCHANGE LEAVE

Exchange leave may be granted unit members as a means of enhancing the unit

member's effectiveness in a particular assignment and when it is in the best interest of

the District. Such leave will not be construed as a break in service.
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SABBATICAL LEAVE

The purposes of sabbatical leave are (1) to stimulate professional growth of unit
members by inspiring creativity, increasing enthusiasm, adding concrete experience to
subject knowledge, improving morale, and (2) to bring new developments in the
bargaining unit area into the school program.

The Board may grant sabbatical leave to unit members after every seven (7) years
of service in the District to engage in study, travel, work-related experience, or an
individual project. Such leave shall be for: One (1) year or one (1) semester at fifty
percent (50%) of regular salary, or for one (1) semester at one hundred percent (100%)
of salary. (At the current time, the Governing Board will not approve a sabbatical at 100
percent [100%)] of salary.) No more than three percent (3%) of the total unit members
may be granted a sabbatical leave in any one (1) year.

When a year's sabbatical is taken in two nonconsecutive semesters, both
semesters must be completed within a three-year period. A second application, for the
nonconsecutive semester, must also adhere to the application deadline. The second
semester of the leave shall not be considered part of the three percent (3%) allocation for
the year during which it is taken.

A unit member granted a year of sabbatical leave shall agree to render at least two
(2) consecutive years of service after he/she returns; if granted a semester of sabbatical
leave, he/she will render at least one (1) year of service upon his/her return. The Board
may approve sabbatical leaves upon the recommendation of the Professional
Advancement Committee (PAC).

Upon return from sabbatical, the unit member shall file with the Superintendent or
his/her designee, a report, journal/log, transcripts, or product which reflects his/her
sabbatical activities.

l. APPLICATIONS
A. When an application for a sabbatical for study purposes is made, the applicant
shall complete an outline of the planned program for each semester which
shall consist of not fewer than twelve (12) semester units/eighteen (18) quarter
units of undergraduate study or eight (8) semester units/twelve (12) quarters of

graduate study.
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When an application is made for purposes other than study, the applicant shall
submit a written proposal for approval. Such program shall indicate the
expected values to be derived for the District and the unit member from the
activities to be pursued.

Applications shall be submitted by the first Friday in February for sabbatical
requests for the following school year or semester thereof.

Should an application hinge on the receipt of a scholarship, fellowship, or
exchange teaching opportunity, the applicant shall validate the tentative
application at the earliest possible time.

Acceptance or rejection of the application will be based on what is presented
to the Professional Advancement Committee by the application deadline;
therefore, the typed application should contain all applicable information

requested for the Professional Advancement Committee to evaluate.

LENGTH OF LEAVE

A.
B.

A sabbatical of one (1) semester or one (1) year may be requested.

A full year of leave may be broken into two (2) nonconsecutive semesters,
provided they are both within a three (3) year period.

An application for the remaining semester of a year's leave previously
authorized may be made at any time within a three (3) year period, providing
the February deadline for applications is observed. The second semester of
leave shall not be considered part of the three percent (3%) allocation for the

year during which it is taken.

ALLOCATION

A.

The number of unit members who may be granted sabbaticals in any one (1)
year shall be determined on the deadline date in February in accordance with
the established allocation of up to three percent (3%) of unit members who
may be granted sabbaticals in one (1) year.

After approval of sabbaticals for up to three percent (3%) of the unit members,
no additional applications will be approved as a result of anyone's removing

himself/herself from the list because plans for the leave failed to materialize.
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IV.  APPROVAL OF SABBATICAL REQUESTS

All applications for sabbaticals will be submitted to the principal or site administrator

and the Professional Advancement Committee (PAC) representative. The PAC will make

recommendations to the Governing Board.
V. COMPENSATION DURING LEAVE

A.

Compensation granted in accordance with the Education Code and Board
policy shall be paid the unit member on leave in the same manner as if the unit
member were teaching in the District. The unit member shall furnish a suitable
bond indemnifying the Governing Board against loss in the event that he/she
fails to render the required period of service upon his/her return.

Sabbatical leave shall count toward retirement. Retirement and annuity
contributions shall be collected in the usual manner. A unit member on
sabbatical leave shall receive salary increments or steps for the duration of the
sabbatical leave. Upon his/her return to regular service, his/her salary shall be
that of the step on the schedule he/she would have attained had he/she not
been on leave. If the unit member qualifies for a higher classification, he/she
shall be responsible for applying for that reclassification.

Unit members may choose to make additional contributions to receive credit in
the retirement system--State Teachers' Retirement (STRS)--for those months
served on sabbatical leave. The District shall pay the member contribution for
all qualified unit members requesting and paying such payments so long as
the unit member pays his/her share.

A unit member participating in a work-related sabbatical leave shall not receive
a total yearly combined compensation greater than what he/she would have
received if he/she had remained in their District certificated position for that
year.

Any sabbatical related materials/products produced during the leave shall
become the property of the Grossmont Union High School District.
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1335 VI. REPORT OF ACTIVITIES WHILE ON LEAVE

1336 A unit member who has been on sabbatical leave will submit an acceptable report
1337 to the Professional Advancement Committee which will make recommendations to the
1338  Governing Board as to the completion of the sabbatical leave proposal. The report shall

1339 be filed within ninety (90) days of the unit member's return and will include the following:

1340 A. For study, a transcript of academic work.

1341 B. For travel, work-related experience, or individual project:

1342 1. A detailed schedule indicating dates and times. The number of hours
1343 involved is expected to be equivalent to the time required to earn no fewer
1344 than eight (8) semester graduate units, or twelve (12) quarter graduate
1345 units, and

1346 2. A report of not more than five hundred (500) words showing that the unit
1347 member has accomplished the objectives outlined in his/her original
1348 application and how the experience has contributed to the improvement of
1349 the unit member 6s teaching, pretessios
1350 educational program, and

1351 3. In addition, an individual project will include the completed project which
1352 will be a usable product and available to District personnel.

1353 If the report is unacceptable to the Governing Board, it shall give the unit member

1354 reasons why it is unacceptable and shall give him/her the right to rewrite the report. If the
1355 revised report is still unacceptable to the Governing Board, there shall be a review by the
1356 PAC and its recommendation submitted to the Governing Board. After reviewing the
1357 recommendation, if the Governing Board still finds the report unacceptable for valid
1358  reasons, the unit member shall immediately reimburse the District the compensation paid
1359  to him/her by the District during the sabbatical.

1360 The completed application is, in essence, a contract. Changes in course work or
1361 study, work-related plans, and/or an individual project must be approved, in advance, by
1362  the PAC.
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1363  VII. CANCELLATION OF SABBATICAL LEAVES

1364 If the Governing Board cancels sabbatical leaves and as a result a unit member
1365 loses money, the unit member may receive up to $1000 for expenses which cannot be
1366  recovered. The Governing Board has the right to require the unit member to show proof
1367 of expenses.

1368  ///
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ARTICLE 12

REDUCED WORKLOAD

l. PART-TIME RETIREMENT

Unit members may reduce their workload from full-time to part-time for the

purposes of exercising the option of part-time employment with retention of all rights and

benefits of full-time retirement.
Il. PART-TIME EMPLOYMENT

Unit members may exercise, with the prior approval of the Governing Board, the

option of reducing their full-time workload to a part-time workload for the purpose of

retirement.

A.

The unit member must have reached the age of 55 prior to the date upon
which the reduced workload is to become effective.

The option of part-time employment must be exercised at the request of the
unit member and can be revoked only with the mutual consent of the
Governing Board and the unit member.

Part-time service is limited to a period not to exceed five (5) years, and no unit
member shall participate after attaining the age of seventy (70). However,
upon mutual agreement, the unit member in the program who reaches age
seventy (70) during the school year may continue reduced service for the
balance of that year.

The unit member must have been employed full-time in a position requiring
certification for a minimum of ten (10) years in the California system, of which
the immediately preceding five (5) years shall be full-time employment.
Reduced service may be on a daily service or full-time basis for at least one-
half (*2) year. Unit members shall be paid a salary which is a pro rata share of
the salary they would be earning had they not elected to exercise the option of
part-time employment. Unit members shall retain all other rights and benefits
for which they, or the District makes payments, including those as provided in
Section 53201 of the Government Code, that would be required if they
remained in a full-time employment.

Unit members employed on a part-time basis shall receive the credit they

would receive if they were employed on a full-time basis and have their
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retirement allowance, as well as any other benefits that they are entitled,
based upon the salary that they would have received if employed on a full-time
basis. The unit member and the District shall both contribute to the teacher's
retirement fund the amount that would have been contributed if the unit
member was employed on a full-time basis.

The District shall maintain records to separately identify each unit member
receiving credit pursuant to this policy.

The Reduced Workload Program will continue for the term of this agreement
and is contingent upon the state legislature continuing this program in
accordance with Education Code sections 22724, 44922, and 87483.
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ARTICLE 13
RESTRUCTURING AND SITE-BASED DECISIONS
l. Site restructuring plans shall not contain any provisions contrary to or in conflict
with any article or section of this agreement, Education Code or Board Policy, unless the
Grossmont Education Association and the District agree upon specific waivers to such
Agreement, Education Code or Board Policy.
Il.  The following articles in this Agreement shall not be eligible for contract waivers:
Article 1, Recognition; Article 22, Association Rights; Article 23, Organizational Security;
Article 16, Grievances, and Article 25, Discipline.
lll.  THE PURPOSE OF THIS ARTICLE IS TO:
A. Provide contract language to support and assist unit members in the
development and implementation of program changes.
B. Delineate the process for consideration of such changes as described below.
C. Consider requests from unit members to make program changes that require a
waiver from the Negotiated Agreement, Education Code, or Board policies or
significant changes outlined in this article.
IV. PROGRAM DELIVERY CHANGES
A. Even if there is no increase in the total number of minutes specified in the
Negotiated Agreement, the program delivery changes listed below are
significant enough to require a seventy percent (70%) approval of unit
members at a site:

1. Work Day Schedule. Beginning or ending time in excess of 25 minutes or

more with the exception of necessary transportation schedule changes.
2. Length of Class Period. Change in the length of an instruction period in

excess of ten (10) minutes or more in a majority of total sections at a site.

B. If twenty (20) percent of the unit members at a site propose a change to the
restructured schedule, the restructuring process shall be initiated as
delineated in Section V. below.

C. The current restructuring plan/waiver will be in force until a modification is

proposed and approved using the process delineated in Section V.
D. A Restructuring vote shall take place if there are any plan modifications.
These modifications include but are not limited to:
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Bell Schedules
Number of collaboration days

Number of minutes in collaboration days

Hp wnN PR

Use of collaboration days (ratio of teacher collaboration days

vs. administration led days).
5. Instructional minutes

E. Restructuring shall not permit an increase in the number of periods in the
standard teaching assignment, six (6) periods a day including a preparation
period (notwithstanding that a unit member teaching a sixth period will be
reimbursed for this extra assignment at one-fifth [1/5"] of the salary according
to her/his placement on the salary schedule) .

RESTRUCTURING AND/OR WAIVER PROCEDURES

Sites will follow the procedures below when requesting waivers for restructuring:

A. Unit members may annually review Restructuring Plans and/or Waivers on or
about March 1.

B. The initial restructuring vote must be taken on or before April 1 on plans to be
implemented the following school year.

C. A GEA Site Representative or the principal mu s t di stribute
program change (Restructuring Plan) as described in Section Ill above at least
one (1) week in advance of the vote on the Restructuring Plan to all unit
members at the site. The proposal must explain the Restructuring Plan and
specify all proposed waivers.

D. The site principal will schedule a meeting for the explanation and discussion of
the proposed plan and waiver. At least seventy percent (70%) of all unit
members shall be in attendance.

E. The site principal will send the proposed Restructuring Plan and ballot
proposal to the GEA President.

F. The GEA President will review the proposed Restructuring Plan and ballot to
determine if a restructuring vote is necessary (see sample ballot form at end of
this article).

G. GEA and the District shall jointly approve the proposed Restructuring Plan and
ballot.
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Q.

After the proposed plan and ballot have been approved, unit members at the
site must vote on the proposed Restructuring Plan and the waiver.

Voting will be conducted over a minimum of two (2) and a maximum of three
(3) consecutive work days.

Voting shall be by secret ballot, and ballots will be placed in a ballot box.

All site unit members are eligible to vote.

Failure to vote by a unit member wi
An elected GEA representative from the site and an administrator will count
the ballots.

Approval by seventy percent (70%) of unit members at the site is required to
approve the Restructuring Plan and waiver.

Schools may not have more than two restructuring votes per year unless GEA
and the District both agree to authorize more than two votes in a particular
year. No restructuring votes may be taken after April 15.

If the proposed Restructuring Plan and Waiver are rejected by unit members in
a Restructuring vote, a six period day schedule with a common start and
ending time for all unit members shall prevail.

Approval and implementation of a Restructuring Plan and/or waiver at one site

does not establish a practice or set a precedent.
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Sample Ballots

4

‘GROSSMONT HIGH SCHOOL ~ 2010-2011 Restructuring Ballot

Voting closes Thursday, March 31, 2011 at 3:00 PM.

Failure to vote will be counted as a “no” vote.

Part | must pass by 70% to consider parts Il through V.
Each part requires 70% approval to become effective in the 2011-2012 school year.

Part I: 7 periods with collaboration or 6 periods
[] Yes: | approve retaining the current 7 period day: Schedute A
D No: | prefer the “normal” teaching day of 6 periods: Schedule B

Part I 7 periods with lunch after 4",
A "yes" vote means that you agree to teach, if scheduled, periods 5 through 7.

[] Yes: 1approve the lunch after 4" period: Schedule C
[J No: I prefer lunch after 5% period: Schedule A

Partlil: 7 periods with a later start.
Starting later means shoriening periods from 53 to 50 minutes.

[] Yes: | approve starting 1% period at 7:.45: Schedule D
[J Ne: | prefer starting 1% period at 7:15; Schedule C

PartlV: 7 periods with collaboration on Friday.

When an assembly occurs on Friday, 15 minutes will be added ta the break, which causes 6™ period to
end at 2:04 and 7" period to end at 2:51.

[J Yes: I approve moving collaboration to Friday
[l No: | prefer collaboration on Wednesday

Part V: 7 periods with block schedule on Tuesday and Thursday.
Advisory period on Thursday allows ASB visits to classrooms, addressing administrative and
counseling issues without interfering with class time, etc.

[1 Yes: 1approve a modified block schedule. Schedule E
D No: 1 do not want a modified block schedule.
March 25, 2011 %
Fran Zumwdlt! GEA President Ral?’Sw , Superintendent / ﬁf 2
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Partl:

Schedule A: Current 7-period day bell schedule with lunch after 5 period
and collaboration.
Regular Day Bell Schedule Collaboration Day Bell Schedule
{Mon., Tues,, Thurs., Fri.) (Wed.)
Teacher 7:45-8:30 45
Collaboration
Period 1 7:15-8:08 53 Period 1 8:36-9:16 40
Period 2 8:15 - 9:08 53 Peried 2 9:23 ~10:03 40
Period 3 9:15 - 10:08 53 Pericd 3 10:10 ~ 10:50 40
Brealc 10:08 -~ 10:16 8 Break 10:50 — 10:68
Period 4 10:23 - 11:16 53 - | Period 4 14:05 - 11:45 40
Period 5 11:23 - 12:18 (bulletin) 55 Pericd 5 14:52 - 12:34 (bulletin} 42
Lunch 12:18 - 12:48 30 Lunch 12:34 -1:04 30
Perlod 6 12;65 ~1:48 53 Pericd 6 111 = 1.61 40
Period 7 1:55 — 2:48 53 Pariod 7 1:58 — 2.38 40

7 minute passing periods

Schedule B: Contractual six period day

6 Period Day Schedule
Period 0 7:16 - 8:09 53
Period 1 8:15 - 9:08 53
Period 2 914 - 10:07 53
Break 10:07 ~10:15 8
Perlod 3 10:21-11:14 53
Period 4 11:20 - 12:15 (bulletin) 65
Lunch 12:15 —12:46 30
Period 5 1251 - 144 53
Period 8 1:50 - 2:43 53

6 minute passing periods

Notes for Part |, -

1498
1499

Collaboration days are every Wednesday. Collaborative time is to meet with colleagues. School-
wide collaborative day meetings are restricted to once each month.

70% approval of unit members is required, If fewer than 70% approve the 7-period day
schedule, we revert to the “normal” 8-period schedule with no collaboration.

No teacher shall be assigned a 1 - 7 period schedule.

Not vofing counts as a NO vote, which is a vote for a 6 period day.

This vote does not make the seven-period day permanent. If 20 percent of the faculty signs a
petition to trigger a review of the most recently implemented scheduls, a new restructuring ballot
will be created and a vole taken on the format of the next year's schedule. A maximum of two
votes (ballots) are allowed per year.

The 8 period schedule allows for no collaboration days and no minimum days. Teachers agree

not to penalize a student who must travel across campus who is late to class by no more than
one minute.

70553
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Part Ii;

Schedule C: New 7-period day bell schedule with lunch after 4" pericd
and collaboration.
Regular Day Bell Schedule Collaboration Day Beil Scheduie
{Mon., Tues., Thurs., Fri.) (Wed.) :
Teacher 7:45 - 8:30 45
Collaboration
Period 1 7:16 ~ 8:08 53 Perlod 1 8:36 - 9:18 40
Period 2 8:16 ~ 9:08 53 Pariod 2 9:23-10:03 40
Braak 9:08 - 9:16 8 Break 10:03 ~ 10:11 8
Period 3 9:23 - 10:16 53 Period 3 10:18 ~ 10:58 40
Period 4 10:23 - 11:18 (bulletin) 55 Pariod 4 11:08 — 11:47 (bulletin) 42
Lunch 11:18 - 11:48 30 Lunch 11:47 -12:17 30
Period 5 11:55 - 12:48 53 Perlod 5 12:24 - 1:04 40
Perlod 6 12:55 ~ 1:48 53 Pariod 6 111~ 1:51 40
Period 7 1:55 - 2:48 63 Period 7 1:68 - 2:38 40
Part lli:
Schedule D: New 7-period day bell schedule with lunch after 4" period,
collaboration and a later start,
Regular Day Belil Schedule Collaboration Day Beil Schedule
{Mon., Tuss., Thurs., Fri.) (Wed.)
Teacher 7:45--8:25 40
Collaboration
Period 1 7:45 - 8:35 50 Period 1 8:30-9:10 40
Period 2 8:42 - 9:32 50 Perlod 2 9:17 - 9:57 40
Break 9:32 - 9:40 8 Break 9:57 — 10:05 8
Pariod 3 9:47 ~10:37 50 Perlod 3 10:12 ~ 10:52 40
Period 4 10:44 - 11:36 (bulletin) 562 Period 4 10:59 -~ 11:41 (bulletin) 42
Lunch 11:36 - 12:06 30 Lunch 11:41 -12:11 30
Perlod 5 12:13-1:03 50 Period 5 12:18 - 12:568 40
Pertod 6 1:10-2:00 50 Period 6 1:05—1:45 40
Period 7 2:07 - 2:57 50 Perlod 7 1:52 - 2:32 40
Part V:
Schedute E:
Tuesday Thursday
Period 1 T7:45-9:15 a0 Period 3 7:45-9:15 90
Period 2 9:22 - 10:52 g0 Break 9:15-9:23 8
Break 10:52 - 11:00 8 Period 4 9:30 - 11:00 90
Period5 | 11:07 - 12:38 (bulletin} 92 Advisory 11:00 — 11:20 (bulletin) 20
Lunch 12:39 - 1:09 30 Lunch 11:20-11:50 30
Period 7 1:16 - 2:46 90 Perlod 6 11:57 - 2:27 90

1500
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~ MAKYOB/2011/TUR 02:04 P A o, P. 002

RESTRUCTURING BALLOT
2011-2012

Part 1: Are you in favor remaining on THE CURRENT SEVEN
PERIOD DAY SCHEDULE?

YES. Tam in FAVOR OF RETAINING our current 7 Period Day Schedule

. NO. I am not in favor remaining on a restractured schedule. I prefor to rotom to a
standard 6 Period Day Schedwle as defined in the Workload article (Article 18) of the
contract.

If the “YES” votes on Part | are at least 70% of total number of unit menibers, then Part 2 of
the ballot will be tabulated on all ballots,

¥ 70% of et members do not vote “YES™ on Part 1, then we will retuwrn o the standard 6
period day, AND PART TWO OF THE BALLOT IS VOID.

Your vote will be covnted on Part 2 regardicss of how vou voted on Part 1. A faiture to vote on
Part 2 will be counted as 2 “NO” vote.

Part 2: Are you in favor of REVISING THE CURRENT SEVEN
PERIOD DAY SCHEDULE TO the proposed 6 Period Block
Schedule?

YES. I am in favor of adopting the 6 Peviod Block Schedule AS PRESENTED
(ATTACHED),

.

- NO, I prefer to remain on the cnrrent 7 Period Day Schedule.

St il

Fran Zungswdls, GEA President R;ﬁf?ﬁm(}é{; GUHISD Superintendent

/ é?'d[ 4
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| HAR/08/2011/TUE 02:04 PH

Proposed 6 Period Block Schedule

FAL No, P, 003

Peiod  Time ) Total Passing
o . - ’ Minutes | Period
. Minutes Period (1) 888 :0530 ~ ?go ‘ 2
(1)». ggg gig ig S Brealc  10:00 1014
2 a5p 938 |46 6 3 10:20  12:20 | 120 6
q ha4 10:80 | 46 5 Lunch 12:20 12:50
a 1036 1122 |46 6 15 12:56 286 1120 LS
Lunch 7122 TSR Total Passing
-5 11:58  12:44 {46 6 ' Minutes | Petlod
3 12450 136 46 6 0*, 700  7B4 (54 6
*Bocauise 0 petiod offerings would be few, it is notincluded inthe | = 900 10:00 1142016
calculation of Ed. Gode minutes. Bregk 10:00 1014
_ _ ) ' o 4 10:20 1222 | 122 6
Efﬁrlg)i?n? is longer on Block Days by 2 mintites fer the veading of the Luneh 12:22 12:52
6 12:58 2468 | 120 6

The State of Californin vequires & minimuim of 64, 300 mintes por year.
(AN class time and the passing periods between classes count.)

Full Day Schedule
Block Day A
Block Pay B

@ 306 minutes
@ 372 minntes
@ 374 minutes

TOTAL MINUTES PER YEAR
Amount over the mininum

32 daya** % 306 = 9,792 minutes

74 days x 372 = 27,528 mipules
74 days x 374 = 27,676 minutes
= 64,996 mimtes

= 196 minnies

“*The fivst day of every week will be & Full Day Schednle unless there ave an even number of days in a week (4 doy or 2 day

weeks)

-

The combract specifies a

Tull Days Tdyy x 52min %

mazimmn of 1525 minwtes per weekﬁ(z honrs vm—ni Zﬁ-ﬁwinums)
(ALl elasges taught and the passing period before count.)

e i it - by

Feachers with a period 4
, heave an additional 4
5§ pariods = 260 minutes .
. : minwtes each week,
3 = ’
periods 736 minutes They will work a 1otal of
2 pertods = 504 minutes 1324 tninptes.
= 1,520 minwtes
= 5 minutes

Block Days 2days ® 126 prin %
2days x 126 min x
TOTAL MANUTES FER WEEK
Amonnt nnder the yeasimom
Zero Pexiod Minutes:
Foll Bays
Block Days if peried 1, 3, or 5 prep then
if peried 2 or 4 prep then
TOTAL MINUTES PER WEEK

Amount undet the maximnm

Teichers with # 0 period witl toack 0-8 with ine spli€ assignments with both a prep aad san open peviod.

Lday  x 268 minutes = 268 minwies

ddays X 312 minuies = 1248 minutes

(2 days x 438 mintues) + (2 days x 186 minutes) = 1248 mamtes
* 1,516 minuies
= 9 minntes

Note: This schedule allows for no collgboration time as part of the 23 hour and 25 minuts standard toaching

agsigrment,

7ok
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WAR/08/2011 /108 02:04 P PAY o, 7004

EXISTING 7 PERIOD DAY BELL SCHEDULE

Regular 7 Period Day | Collaboration Day

Period Tine Total | Passing Period | Time Total | Passing |
Minntes | Timeg Minutes | Time

1 7:00 7:52 $2 6 i 7:00 1.52 52 G

2 T7:58 8:30 52 6 2 7:58 8:50 52 )

3 8:56 948 52 [ 3 8:56 9:48 52 6
Break | 5/48 9:58 Break | 948 9:58

4 10:04 10:56 52 6 4 10:04 10:56 52 6

5 11:02 11:57 55 [ 5 11:02 11:57 55 6
Lanch 11:57 12:27 Luach 11:57 12:27

] 12:33 1:25 52 6 6 12:33 1:25 52 6

7 1,33 2,23 52 6 7 Kk A ) 6

¥Staff Collaboration 12:37pm ~ 1:40 pin

s i e a4 i e 2 L i € s A U Y 8 e e s eyt 8 s

‘The State of California vequives 4 minimum of 64, 800 minwtes per year

Regulay Day @ 403 minutes 146 days*  x 403 = 58,838 minutes
Collaboration Day @ 291 minutes 28 days % 291 = 8,148 minutes
Final Exams @ 263 minyies 2 days X 363 = 726 minutes

{@ 240 minutes 4 days X 240 = 960 minntes
TOTAL MINUTES PER YEAR = 68,672 minutes
Amouni over the mininwm = 3672 mingtes

*STAR Testing minutes 1o be determined, (Testing minutes will alter the totsl number of mimpes and also
reduce the mumber of “regular” days noted above.)

ar ye i YT Y . L e

The GEA contract specifies 4 maximum of 1525 wiiutes per week
(This is calcnlated for the weeks where there is no collaboration day. All classes taught and the passing

paiod before count.)
Regnlar Days 5 days x 290 min b4 5 periods = 1,450 minutes
Awount wider the maximum = 15 minutes™®

*Teachers with Per 5 have an additional 15 minutes weekly

3ot 4
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MAR/08/201 /108 02:04 P BAY Ho, P, 005
6 PERIOD DAY BELL SCHEDULE
64,800 rmistes are the minimum required by the State of California
Regular Day @ 360 minutes 180 days x 360 minutes = 64, 800 minvics
Period Time Total Minuies Pagsing time:
1 8:00 8:55 35 6
2 2:.01 9.36 35 6
Break 9:56 10:06
3 10:12 11:07 55 6
4 11:13 12:08 55 6
Lunch 12:08 12:38
5 12:44 1:39 6
6 1:45 240 55 ]
Total Minutes required for ADA = 360 Total ADA 330 30 minutes
TEACHERS;
61 min x Speriods = 305 minutes daily
305 min % 35 days = 1525 mimites or 25 hows, 25 mitntes weekly
Yot ¥/
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ARTICLE 14
SAFETY CONDITIONS OF EMPLOYMENT
l. UNSAFE WORKING CONDITIONS

A. The employer and employee have a mutual responsibility for ensuring

safe working conditions. Unit members shall not be required to work in unsafe
conditions, or to engage in activities that endanger their health, safety or well being.
Upon receipt of a written recommendation from a unit member regarding maintenance,
safe working conditions, facilities and equipment, repair and modifications, the MSF shall
investigate and determine if a condition is unsafe and if so, correct or eliminate the
condition deemed unsafe and shall comply with applicable safety standards.

B. | f a unit me mber identifies the
response process (Safety Concern Notification Form) shall begin immediately, the
condition shall be investigated and a determination of action shall be made within twenty-
four (24) hours. The matter shall be resolved as soon as is reasonably possible.

C. A GEA representative shall serve on the Site Safety Committee.

D. Application of chemical sprays shall occur in accordance with applicable
state regulations.

Il. PUPIL TRANSPORTATION

No unit member shall be requested or required to transport students in his/her
private vehicle. In the event that a unit member needs to transport a student(s) to an
activity and the unit members volunteers to provide transportation, approval in writing by
t he school principal and the studentobs (
1. LEGAL PROTECTION

A. The Governing Board, upon the request of a unit member, will provide for the
defense of any civil action or proceeding brought against him/her, in his/her official or
individual capacity or both, on account of an act or omission in the scope of his/her
employment as an employee provided that the unit member was not engaged in
fraudulent, corrupt or malicious action and provided that the action is not brought by the
Board or an agent of the Board.

B. If court proceedings are brought against a unit member alleging that he/she
committed an assault in connection with his/her employment, such unit member may

request the Board to furnish legal counsel to defend him/her in such proceedings. If the
80
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Board, after a request, does not provide such counsel and the unit member prevails in
the proceeding, then the Board shall reimburse the unit member for counsel fees
incurred in his/her own defense and shall reimburse the unit member for any loss in
salary provided that:

1. the assault was not malicious, or

2. the action was not a proceeding between the District and the unit member.
IV. ASSAULT, INSULT, ABUSE
Education Code 44014 Report of Assault or Threats by Pupil Against School employee;
Offense: Fines;

A. Whenever any employee of a school district or of the office of a county
superintendent of schools is attacked, assaulted, or physically threatened by any pupil, it
shall be the duty of the employee, and the duty of any person under whose direction or
supervision the employee is employed in the public school system who has knowledge of
the incident, to promptly report the incident to the appropriate law enforcement
authorities of the county or city in which the incident occurred. Failure to make the report
shall be an infraction punishable by a fine of not more than one thousand dollars
($1,000).

B. Compliance with school district governing board procedures relating to the
reporting of, or facilitation of reporting of, the incidents specified in subdivision (a) shall
not exempt a person under a duty to make the report prescribed by subdivision (a) from
making the report.

C. A Member of the governing board of a school district, a county
superintendent of schools, or an employee of any school district or the office of any
county superintendent of schools, shall not directly or indirectly inhibit or impede the
making of the report prescribed by subdivision (a) by a person under a duty to make the
report. An act to inhibit or impede the making of a report shall be an infraction, and shall
be punishable by a fine of not less than five hundred dollars ($500) and not more than
one thousand dollars ($1000).

D. Neither the governing board of a school district, a member of the governing
board, a county superintendent of schools, nor an employee of a school district or of the
office of any county superintendent of schools shall impose any sanctions against a

person under a duty to make the report by subdivision (a) for making the report.
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V. REASONABLE FORCE

A unit member may use such force as is reasonable under the circumstances to
protect him/her from attack, to protect another person or property, to quell a disturbance
threatening physical injury to others, or to obtain possession of weapons or other
dangerous objects upon the person or within control of a pupil.

VI.  STUDENT DISCLIPLINE

A. Each site principal in concert with unit members shall develop a student
discipline plan, which at a minimum shall include expectations and consequences for
student behavior.

B. If a teacher finds it necessary to write a student referral, a site administrator
shall respond in a timely manner which will normally be within five (5) days within the
submission of the referral.

C. A teacher may suspend any pupil from a class for any of the acts
enumerated in Section 48900 of the Education Code and listed below:

1. Caused, attempted to cause or threatened to cause physical injury to
another person.

2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or
other dangerous object unless, in the case of possession of any object of this type, the
pupil had obtained written permission to possess the item from a certificated school
employee, which is concurred in by the principal.

3. Unlawfully possessed, used, sold, or otherwise furnished, or been under
the influence of any controlled substance, as listed in Chapter 2 (commencing with
section 11053 of Division 10 of the Health and Safety Code, an alcoholic beverage, or an
intoxicant of any kind).

4. Unlawfully offered, arranged, or negotiated to sell any controlled
substance, as listed in Chapter 2 (commencing with section 11053 of Division 10 of the
Health and Safety Code, an alcoholic beverage, or an intoxicant of any kind). And then
either sold, delivered, or otherwise furnished to any person another liquid, substance, or
material and represented the liquid, substance, or material as controlled substance,
alcoholic beverage, or intoxicant.

5. Committed or attempted to commit robbery or extortion.
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6. Caused or attempted to cause damage to school property or private
property.

7. Stole or attempted to steal school property or private property.

8. Possessed or used tobacco, or any products containing tobacco or
nicotine products including, but not limited to, cigarettes, cigars, miniature cigars, clove
cigarettes, smokeless tobacco, snuff, chew packets, betel. However, this section does
not prohibit use of possession by a pupil of his or her own prescription products.

9. Committed an obscene act or engaged in habitual profanity or vulgarity.

10. Unlawful possession of, or offered, arranged, or negotiated to sell any
drug paraphernalia, as defined in Section 11014.5 of the Health and Safety Code.

11. Disrupted school activities or otherwise willfully defied the valid authority
of unit members or other school personnel engaged in the performance of their duties.

12. Knowingly received stolen school property or private property.

13. Suspension by a Teacher or Administrator (Ed. Code 48910).

(a) A teacher may suspend any pupil from the teacher's class, for any of
the acts enumerated in Section 48900, for the day of the suspension and the day

following. The teacher shall immediately report the suspension to the principal of the
school and send the pupil to the principal or the principal's designee for appropriate
action. If that action requires the continued presence of the pupil at the school site, the
pupil shall be under appropriate supervision, as defined in policies and related
regulations adopted by the governing board of the school district. As soon as possible,
the teacher shall ask the parent or guardian of the pupil to attend a parent-teacher
conference regarding the suspension. Whenever practicable, a school counselor or a
school psychologist shall attend the conference. A school administrator shall attend the
conference if the teacher or the parent or guardian so requests. The pupil shall not be
returned to the class from which he or she was suspended, during the period of the
suspension, without the concurrence of the teacher of the class and the principal.

(b) A pupil suspended from a class shall not be placed in another
regular class during the period of suspension. However, if the pupil is assigned to more
than one class per day this subdivision shall apply only to other regular classes
scheduled at the same time as the class from which the pupil was suspended.

(c) A teacher may also refer a pupil, for any of the acts enumerated in
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Section 48900, to the principal or the principal's designee for consideration of a
suspension from the school.

D. A pupil suspended from a class shall not be placed in another class during
the period of suspension.

E. The teacher of any class from which a pupil is suspended may require the
suspended pupil to complete any assignments and tests missed during the suspension.
VIl.  DISSEMINATION OF INFORMATION ON STUDENT DISCIPLINE

The Association and the District agree that unit members and the District have a
responsibility to follow state law and Board policies concerning student discipline. The
District shall notify unit members of disruptive and dangerous students as soon as they
become aware of the behavior and history of such students. This includes teacher
access to student discipline via the Student Information System. The District reserves
the right to make all student academic placements. All student matters are to be kept
confidential and past performance, orlack t her eof , wi || not
opportunity to receive an education. The Association and the District will cooperate in the
dissemination of laws and policies concerning student discipline. General information
concerning student discipline will be available in any teacher handbooks prepared by the
District, or written Board policies.

VIlIl. CAMERA AND MONITORING EQUIPMENT

A. Intercoms and cameras used for communications and monitoring safety
conditions shall not be used for the purpose of evaluation and/or discipline.

B. Video recording equipment will be installed on outside grounds only and no
concealed cameras will be installed.

C. Without prior notice and agreement of all parties, there will be no video
recording or monitoring of union activities on District school grounds.

D. If a surveillance camera records an employee in the commission of a crime, the
District may use that video evidence in disciplinary proceedings.

I
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Grossmont Education Association

The negot

empl oyee

Safety Concern Notification

il ated agreement bet ween GEA

and GU

have a mut ual responsibility for

(EMPLOYEE NAME OR SITE SAFETY REP NAME)

report the following safety concern:

, an employee of GUHSD, would like to

As specified in the Agreement between the Grossmont Education Association and the

Grossmont Union High School District, pleas e consi der

t his

fa writ

employee regarding maintenance, safe working conditions, facilities and equipment,

repair or

modi fication, é0. [

woul d

appreci &

Safety Committee in order to address the above concern and work together to make our

school a safe place.

1

Copies: Site Principal, GEA, Your records
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ARTICLE 15
CONTROVERSIAL ISSUES

It is the policy of the District that all instruction be fair, accurate, objective, and
appropriate to the age and maturity of the student(s), and sensitive to the community
needs as well as the needs and values of our diverse cultures and heritage. Academic
freedom is essential to the fulfilment of this policy and the District acknowledges the
fundamental need to protect unit members from any censorship or restraint which might
interfere with the unit member's obligation to pursue truth in performance of their
teaching functions.

A unit member shall have reasonable freedom in presentations and discussions and
may introduce political, religious, or otherwise controversial material, provided that said
material is relevant to the course content, and within the scope of the law.

A unit member shall not utilize his/her position to indoctrinate students with his/her
personal, political and/or religious views. In performing professional duties, however, unit
members shall have reasonable freedom to express their opinions, if identified as such,
on all matters relevant to the course content.

I
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1706  ARTICLE 16

1707 GRIEVANCE PROCEDURE
1708 l. PURPOSE
1709 The purpose of this procedure is to secure, at the lowest possible administrative

1710 level, equitable solutions to problems which may from time to time arise affecting the
1711  welfare or working conditions of unit members. The Association and the District agree
1712  that these proceedings will be kept as informal and confidential as may be appropriate at
1713  any level of the procedure.

1714 1l. DEFINITIONS

1715 Grievance. A formal written allegation by a unit member, or the Association, that a
1716 unit member has been adversely affected by a violation of the specific provisions of this
1717 agreement. The Association shall inform a unit member of any grievance filed or
1718 processed on his/her behalf.

1719 Actions to challenge or change District policy, or administrative regulations, and
1720  those claims subject to the jurisdiction of agencies such as OSHA, HEW, FEPC, and
1721 EEOC, are not included in the procedure.

1722 A grievance shall be valid only if it is presented at the appropriate level within
1723  twenty (20) days after the Grievant knew of the act or condition that formed the basis of

1724 the grievance.

1725 Claim. The assertion of a grievance by the Grievant.
1726 Grievant. The Association or unit member filing the grievance.
1727 A Party-in-Interest. The Grievant and any other person(s) who may be required to

1728  take action or against whom action may be taken in order to resolve the claim.
1729 Dayy A fidayo is any day in which a unit mem
1730 District.

1731 Representative. An association representative, unit member, administrator, or

1732 adviser to any party-in-interest. Representative(s) of any party-in-interest may be present
1733  at all levels of the grievance.

1734 Association. The Grossmont Education Association.

1735 District. Any administrative representative of the Grossmont Union High School
1736 District.
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1737 Individual Grievance. A unit member may process a grievance without Association

1738 representation if resolution is reached prior to arbitration and the resolution is not
1739 inconsistent with the terms of this contract. Resolution of the grievance shall occur only
1740  after the Association has received a copy of the grievance and the proposed resolution,
1741 and has been given the opportunity to respond.

1742 lll.  INFORMAL GRIEVANCE

1743 Within 20 days of the alleged violation, the grievance will be discussed with the
1744 Grievant's principal or designee with the objective of resolving the matter informally.

1745 Unit members not under the supervision of a principal should hold the informal
1746 meeting with the appropriate immediate supervisor or designee for processing at this
1747  level. The principal or immediate supervisor shall communicate to the Grievant the
1748  disposition of the informal grievance within ten (10) days of the informal meeting.

1749 If the Grievant is not satisfied with the disposition of the grievance at the informal
1750 level, or no disposition has occurred, the claim must be submitted in writing to the
1751  principal or designee as a formal grievance within ten (10) days of the pri
1752 decision.

1753 V. LEVEL |7 SCHOOL PRINCIPAL OR DESIGNEE

1754 The formal grievance shall be filed on the Formal Grievance Form (See Form
1755  following Article).

1756 Within five (5) days after the receipt of the written grievance by the principal or
1757 designee, the principal or designee shall meet with the Grievant in an effort to resolve the
1758 matter. The principal or designee shall render a written decision to the Grievant and the
1759  Association within ten (10) days after the Level | formal meeting.

1760 V. LEVELIIT ASSOCIATE ADMINISTRATOR/ASSISTANT SUPERINTENDENT OF
1761 HUMAN RESOURCES OR DESIGNEE

1762 If the Grievant is not satisfied with the disposition of the grievance at Level |, or if no
1763  decision has been rendered, the Grievant may within ten (10) days appeal the written
1764  grievance to the Associate Administrator/Assistant Superintendent, Human Resources,
1765 or designee. The statement of appeal shall include a copy of the original grievance, the
1766 decision rendered, and a clear, concise statement of the reasons for the appeal.

1767 Within five (5) days after receipt of the written grievance or appeal, the Associate
1768  Administrator/Assistant Superintendent, Human Resources, or designee shall meet with
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the Grievant in an effort to resolve the matter and shall render a written decision to the
Grievant and the Association within ten (10) days of the Level Il meeting.
VI. LEVEL lll'T SUPERINTENDENT OR DESIGNEE

If the Grievant is not satisfied with the disposition of the grievance at Level I, or if
no decision has been rendered, the Grievant may within ten (10) days appeal the written
grievance to the Superintendent or designee. The statement of appeal shall include a
copy of the original grievance and appeal at each level, the decision rendered at each
level, and a clear, concise statement of the reasons for the appeal.

Within five (5) days after receipt of the written grievance by the Superintendent or
designee, the Superintendent or designee shall meet with the Grievant in an effort to
resolve the matter. The Superintendent or designee shall render a written decision to the
Grievant and the Association within ten (10) days of the Level Ill meeting.

VIl. LEVEL IVi ARBITRATION

If the Grievant is not satisfied with the disposition of the grievance at Level lll, or no
decision has been rendered, the Grievant may submit the grievance to the Association
for determination of whether the matter will go to arbitration.

Within ten (10) days of its receipt, the Association shall notify the Superintendent of
a final decision to submit the grievance to arbitration. Regardless of the status of the
contract (i.e. interim period between negotiated agreements) the Association shall have
the right to move to arbitration. The statement of the decision to arbitrate shall include
the appeal at each level, the decision rendered at each level, and a clear, concise
statement of the reasons for the appeal. In such case, the parties shall request a list of
arbitrators from the California State Conciliation Service. An arbitrator shall be selected
by the following procedure:

A representative of each the Association and the District shall select the
arbitrator from the California State Conciliation Services list by eliminating
names untii one name remains. The one remaining name shall be the
arbitrator. The process of striking names shall occur within ten (10) days of
receipt of the list. A coin flip shall determine if the Association or District will
have first elimination. Once the arbitrator has been selected hearings shall

commence at the convenience of the arbitrator. The arbitrator shall conduct
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the hearings in accordance with the voluntary arbitration rules of the American

Arbitration Association and the provisions of this procedure.

No party-in-interest shall be permitted to assert any grounds or evidence before the
arbitrator which was not previously disclosed to the other party. The arbitrator shall
consider only those issues raised by the parties-in-interest.

Witnesses shall be assured that their testimony will be kept confidential.

The jurisdiction of the arbitrator shall be confined to a determination of the facts and
the interpretation of the provisions of the contract. The arbitrator will have no power to
add to, subtract from, or modify the terms of this agreement or the written policies, rules,
regulations, and procedures of the District.

The arbitrator is empowered to include in any award such financial
reimbursements or other remedies as judged to be proper.

Each party shall bear the full costs for its representation in the arbitration. The cost
of the arbitration shall be borne by the party not receiving the award. If the arbitrator's
decision is split between the District and the Association, the cost shall be divided
equally. If either party requests a transcript of the proceedings, that party shall bear the
full costs of the transcript. If the parties mutually request a transcript, the total cost of the
transcripts shall be divided equally between the parties.

VIll. GENERAL PROVISIONS

Prior to the submission of a grievance to arbitration, either the Association or the
District may request that a representative from the California Mediation and Conciliation
Service attempt to resolve the grievance through mediation. Mediation recommendations
will be advisory to the parties.

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum and every
effort should be made to expedite the process. The time specified, however, may be
extended by written mutual consent.

In the event a grievance is filed at such time that it cannot be processed through all
the levels in this grievance procedure by the end of the school year, the time limits set
forth herein may be reduced so that the grievance procedure may be completed prior to

the end of the school year, or as soon thereafter as it is practicable.
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Any changes in representatives during this procedure shall be communicated to all
parties-in-interest.

The parties-in-interest agree to make available to each other all pertinent non-
confidential, non-privileged information which is relevant to the issues raised by the
grievance. Copies of all non-confidential written opinions shall be made available to the
grievant.

A decision rendered at any level shall be considered final unless an appeal is
registered within the time limit specified. If a decision is not given to the Grievant within
the time limit, an appeal may be taken to the next level.

No party-in-interest shall take reprisals against any unit member or any participant
in the grievance process by reason of such participation.

Derogatory materials in a personnel file may not be used in a disciplinary
proceeding if they are more than two (2) years old at the time the notice of proposed
disciplinary action was given to the unit member.

A unit member may at any time request the Associate Administrator of Human
Resources to remove specific derogatory materials from the personnel file. Removal of
such materials is at the discretion of the District.

Any record(s) pertaining to a grievance shall be kept in a grievance file separate
from the Grievant's official District personnel file.

I
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GROSSMONT UNION HIGH SCHOOL DISTRICT
GROSSMONT EDUCATION ASSOCIATION

FORMAL GRIEVANCE FORM
INFORMAL MEETING HELD ON WITH
(Principal or immediate Supervisor}
PLEASE TYPE OR PRINT Date:
Name of Grievant:
Last First l.

School/Facility/District Department:

Bargaining Unit Representative:

Date Cause of Grievance Occurred: Alleged Violation of:
Article, Section, Etc.

Nature of Grievance:

Relief Sought:

Employee Signature

{(Attach additional sheets if necessary) Page 1 of 3
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