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In order to realize our vision
of educational excellence
for all students in the Gross-
mont Union High School
District, we must attract and
retain the very best teachers,
support staff, and adminis-
trative leaders. In this issue,
we highlight many impor-
tant staff changes that will
strengthen our schools and enhance the learning
environment.

We also recognize the importance of cooperative re-
lationships with community partners such as busi-
nesses, nonpropt groups, citizenry, and higher edu-
cation institutions which support our efforts in the
continued pursuit of excellence. These active part-
nerships between school and community enhance
student lives through superior learning opportuni-
ties and scholarships.

One such example is our spotlight on healthcare
education, where youdll learn how our students are
gaining valuable real-world professional skills in
area hospitals this summer. In addition, wefre very
pleased to share our comprehensive wellness policy
as well as keep you updated on our many diverse
programs and activities.

We are looking forward to a very positive 2006-07
school year as we prepare for our studentsd return in
the fall.

Please have a wonderful summer,

tay g

Terry K. Ryan
Superintendent
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More Than 50 Applicants
Flock to Five Openings in
B GUHSD

More than pfty applicants applied for pve positions
in the Grossmont Union High School District in June.
As School Board President Jim Kelly noted, 0This is
an extremely positive sign of the tremendous desire
and interest educators have to work in the Grossmont
Union High School District.0

The District is pleased to announce the following ad-
ministrative appointments which were plled follow-
ing a very competitive recruitment process:

Karen Spliger, Administrative Intern at Grossmont
High School

Andrea Arrieta, Dean at Steele Canyon High
School

David Rios, Administrative Intern at EI Cajon Val-
ley High School

Jean Pugh, Administrative Intern at Monte Vista
High School

Jamie Holding, Administrative Intern at El Capi-
tan High School

Over the course of two full days, sixteen candidates
were interviewed by a team from each school, facili-
tated by the Human Resources Department. Those
involved in the interview process felt that the quality
of applicant pool was very high this year. School
Board Vice President Evelyn Wills said, 0They were
all outstanding candidates of such high caliber.6 As-
sociate Administrator for Human Resources Steve
Sonnich added, oln addition to those that were hired,
there are several candidates whom we want to keep
in touch with for any future openings.6

Principalships Announced

(L to R) School Board President Jim
Kelly, Jerry Schniepp, Bill Sullivan

The Grossmont Union High School District
(GUHSD) Board of Education is pleased to an-
nounce three new principalships for the 2006-07
School Year:

Santana High School PrincipalfJerry
Schniepp

Jerry Schniepp previously served as Director of
Student Support Services and Extended Curricular
Programs. A District employee for more than sev-
enteen years, he began as a social science teacher
at Helix High School, his alma mater, where he
also was assistant football coach and head baseball
coach for ten years. Jerry Schniepp worked as an
administrator at El Cajon Valley High School from
1997- 2003, before becoming assistant principal at
Santana High School for two years.

0Wedre very excited about Jerry coming back to
Santana,0 said Superintendent Terry Ryan. ol am
thrilled Jerry has accepted this position and look
forward to Santana thriving under his capable
leadership.6 School Board President Jim Kelly
noted, oJerry has a reputation for working collab-
oratively with staff, parents and studentsfcharac-
teristics that are well matched to the needs of our
school community.6

El Capitan High School PrincipalABill Sulli-
van

Bill Sullivan is a graduate of EI Capitan High
School and has been a teacher, coach, and admin-
istrator in the District for nineteen years. He be-
gan his career as a coach, campus supervisor, and
substitute teacher at El Capitan, while pursuing a
mathematics teaching credential. In 1988 he be-



gan teaching math and coaching basketball at Mount
Miguel High School for ten years before beginning
an administrative career at El Capitan High School in
August of 2003.

School Board President Jim Kelly said, 0Bill isa strong
leader who will be skilled at uniting the community
and staff behind a common vision.6 Superintendent
Terry Ryan added, 0Billds leadership will continue the
rich history of excellence and achievement for each
and every student at El Capitan High School.4

Steele Canyon High School PrincipalGary
Schwartzwald

Gary Schwartzwald has been serving the Grossmont
Union High School District since 1984. Most recent-
ly he was Principal at Santana High School, a position
hefs held for the past three years.

School Board President Jim Kelly said, oGary
Schwartzwaldds contributions to our school district
have been outstanding. We look forward to him con-
tinuing that tradition at Steele Canyon High School
this fall.6 Superintendent Terry Ryan added, 0Gary(s
proven track record and background will serve Steele
Canyon well.6

Independent Oversight Com-
. mittee Members Reappointed

At a Special Board Meeting on Thursday, June 29,
2006, the Governing Board of the Grossmont Union
High School District (GUHSD) approved the reap-
pointment of six current members of its independent
Citizens Bond Oversight Committee.

he six members were reappointed as follows:
Ron Pennock - Represents business community
Charles Muse - Represents senior citizens

William Wells - Represents parent/guardian of a
GUHSD student

Harold Hilliker - Represents parent teacher organiza-
tion

James R. Davis - Represents community-at-large

C. Phillip Jankola - Represents community-at-
large

The seventh member, Walter Heiser, plls the tax-
payersd association designation and is an active
member of the San Diego County Taxpayersd As-
sociation. Heiser was appointed to pll that open-
ing on September 2, 2005, and his initial two-year
term will expire on September 2, 2007.

0ltis my pleasure to renew the appointments of
these hardworking and truly committed indi-
viduals,0 said School Board President Jim Kelly.
0Wedve appreciated their service and the very im-
portant oversight role they perform on behalf of
our students and the entire taxpayer community.6

The purpose of the independent Citizensd Bond
Oversight Committee is to receive and review
copies of annual, public performance and pnan-
cial audits; and to review and report on the proper
expenditure of taxpayersé money for school con-
struction. The Committee shall advise the public
as to whether the District is in compliance with
the requirements of Section 1 of Article XII1A of
the California Constitution.

Kiesling Announced as Ex-
ecutive Director, Facilities
Management

The Grossmont Union
High School District
(GUHSD) Board of Ed-
ucation has named Bob
Kiesling as Executive
Director, Facilities Man-
agement. Effective Au-
gust 7, 2006, Kiesling

will lead all facilities management functions,
including the implementation of Proposition H,
the Districtds $274 million school repair bond
measure.

Kiesling has more than 30 years experience in
leading, managing and executing large-scale
construction, design and engineering projects
and facilities maintenance programs.



0Bob Kieslingls proven experience and expertise in
running a major construction program and facilities
organization overall will be a critical piece in ensuring
that we fulpll our commitment to our schools and our
taxpayers,0 said Deputy Superintendent Scott Patter-
son. School Board President Jim Kelly added, 0Wedre
honored to have such a well-respected engineer of his
caliber joining our team.o

Most recently, Kiesling was Chief Facilities Ofpcer
for San Diego City Schools. He joined City Schools
in 2001 as Director of Acquisition and Asset Manage-
ment, which included responsibility for award of all
design, construction and support contracts for Propo-
sition MM, as well as a full range of property acquisi-
tion and management duties.

Prior to that, Kiesling spent 26 years in the Navy Civil
Engineer Corps where he was responsible for the de-
sign and construction of several major programs, in-
cluding $200 million for new Reserve Centers around
the country; $200 million for new facilities at NAS
New Orleans, La.; $300 million for a new hospital and
other facilities at Travis AFB, Calif.; and $600 million
for a new base at 29 Palms, Calif. In addition, he was
responsible for facilities maintenance at bases in New
London, Conn.; New Orleans, La.; and San Diego,
Calif. Upon retiring from the Navy, he worked for six
years in the private sector for two local San Diego
civil engineering prms designing roads, public works
infrastructure, and public facilities.

Kiesling earned a masterds degree in civil engineer-
ing from the University of Florida, a bachelor of sci-
ence in mechanical engineering from Michigan State
University, and completed the business executive pro-
gram at the University of Michigan. He is a registered
mechanical engineer in the State of Louisiana.

Students Report on Hospital
L Experience
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PowerPoint presentations and personal testimony.
These dedicated students, who recently completed a
four-week, intensive summer program that includ-
ed both classroom lecture and rotations at Sharp
Grossmont and Kaiser Hospitals, spoke to a crowd
of more than 40 parents, educators and healthcare
professionals.

Not only were their presentations enlightening, but
you also witnessed the impact of the strong partner-
ship between GUHSD, the GUHSD Health Advi-
sory Board, area hospitals, and the Regional Health
Occupations Resource Center (RHORC).

0This was a life-changing experience in a real-world
setting for our students,6 said GUHSD teacher Rhi-
an Purdy, who is also the Health Pathway Coordina-
tor for the Grossmont Healthcare District. 0The ac-
celeration in learning and increased motivation on
the part of our students was greatly enhanced by the
environmental setting of a hospital.0 Students had
their eyes opened to other healthcare occupations
such as allied healthcare careers in the technician
and laboratory pelds. RHORC Project Coordina-
tor Jeanette Hunter said, 0The student presentations
and positive feedback on the program demonstrated
what a super experience students had combining
their educational experience with industry skills.6

Students spent the prst week in the classroom learn-
ing medical terminology, hospital emergency codes,
ethical and legal responsibilities, safety standards,
diversity in the workplace, communication skills,
and career clusters and job search skills. The pnal
three weeks were spent in the hospital in groups of
two. Students were provided job shadowing expe-
riences ranging from observing surgery, births, and
physical therapy, as well as an autopsy. The health-
care setting provided a direct interaction with, and
observation of, healthcare workers.

The Grossmont Union High School Districtds Health
Careers Exploration Summer Institute is a collab-
orative effort between the Grossmont Union High
School District (GUHSD), the GUHSD Health Ad-
visory Board, Sharp Grossmont Hospital, Kaiser
Permanente, and the Regional Health Occupations
Resource Centers (RHORC).

The program was designed for high school students



in order to heighten their awareness of healthcare ca-
reers and to encourage them to pursue careers in the
healthcare peld.

Students Trained to Fill
B Healthcare Worker Shortage

In the East County and nationwide, there is a critical
shortage of workers in nearly all healthcare profes-
sions. The Grossmont Health Occupations Center
seeks to meet these industry demands by fulplling its
mission of providing high quality, affordable educa-
tion, and training in healthcare pelds.

The Health Occupations Center (HOC) is one of six
Grossmont Adult School centers in the Grossmont
Union High School District. The Health Occupa-
tions Center has provided education for healthcare
pelds since 1957 when, in response to a nursing
shortage after World War 11, it admitted its prst class
of vocational nurses. At that time, the school was
housed in a Quonset hut on the grounds of Gross-
mont Hospital.

Since then, it has grown tremendously over the years,
with approximately 3,000 students now attending
each year. Director Ann Vroom observed, 0AnN in-
creasing number of our students are men,6 adding,
00ne of the greatest joys of my job is to watch stu-
dents as they progress from nervous newcomers who
are unsure of themselves and their abilities, to com-
petent, conpdent members of the healthcare team.o
Grossmont Health Occupations Center has an excel-
lent reputation in the community and is very proud
of the vast numbers of highly successful graduates
working throughout San Diego County.

The Vocational Nursing program graduates approxi-
mately 55 nurses each year with a very high pass rate
on the national licensure examination. Graduates of
the Vocational Nursing program qualify for one year
of credit toward registered nursing programs at com-
munity colleges and some universities. Many gradu-
ates pursue the Step-Up Program at Grossmont and
other colleges in order to become registered nurses
in one year. Also, an intensive, one-semester Nurse
Refresher/Reentry program equips registered nurses
with the knowledge and clinical skills they need to
successfully return to their profession.

In addition to the nursing programs, the Gross-
mont Health Occupations Center offers a variety
of other courses including:

A Dental Assistant

A Nurse Assistant/Home Health Aide

A Emergency Medical Technician (EMT)

A Optical Technician

AEMT Refresher

A Ophthalmic Dispensing Optician

A Healthcare Essentials

A Pharmacy Technician, | & 11

A Home Health Aide

A Nurse Refresher/Reentry (RN and LVN)

A Medical Secretary

A Veterinary Assistant, | & I

A Medical Assistant, Administrative

A Veterinary Receptionist

A Medical Assistant, Clinical

A Vocational Nursing

A Medical Lab Asst./Phlebotomy Tech.

A Medical Professions Exploration

A Nurse Assistant/Acute Care

A Physical/Occupational Rehabilitation Aide

A Continuing Education and General Education
courses for RNs, LVNs, and EMTs

All courses at the Health Occupations Center are
offered at a reasonable cost. Some courses re-
quire only that students pay for their books. Stu-
dents in the most expensive program, Vocational
Nursing, pay $2,500 for their entire three semes-
ter course, including books and uniforms.

Superintendent Terry Ryan noted, 00ur students
receive their clinical instruction in some of the
bnest medical facilities in San Diego County,
including Scripps, Sharp, Kaiser, San Diego Re-
habilitation Institute, outpatient pediatric clinics,
and a number of skilled nursing facilities.0 For
more information about Grossmont Health Oc-
cupations Center and its programs, please call
Director Ann Vroom at (619) 596-3690.



District Implements Wellness

I Policy

In June, the Grossmont Union High School District
(GUHSD) Governing Board adopted a wellness
policy that was developed by the Districtis Child
Nutrition and Physical Activity Advisory Commit-
tee.

Features of the GUHSD wellness policy include:

A Goals for nutrition education, physical activity
and other school-based activities designed to
promote student wellness.

A Nutrition guidelines for all foods available on
each school campus with the objectives of pro-
moting student health and reducing childhood
obesity.

A Guidelines for reimbursable school meals which
are no less restrictive than regulations and guid-
ance issued by the Secretary of Agriculture.

A Community involvement in the development of
the wellness policy.

A A plan for measuring implementation of the lo-
cal wellness policy, including designation of
a person or persons who will ensure that each
school fulplls the Districtds local wellness pol-

icy.

0Wedre concerned that our students are provided
with healthy meal choices while at school,6 said
Food Services Director Larry Harrison. In compli-
ance with federal law, and most importantly for the
well being of our students and staff, our District
Food Service Department, student stores, and vend-
ing machines will no longer offer carbonated bever-
ages effective the beginning of the 2006-07 school
year.

As another milestone in support of wellness, candy
will be eliminated from student stores, vending ma-
chines, and fundraising activities.

District Food Services will also implement a new
computerized point-of-sale system beginning early

in the new school year. This feature will simplify
transactions and increase participation in order to pro-
mote wellness and healthier eating.

In another example of the Districtds commitment to
wellness, those students who formerly paid a reduced
rate for breakfast and lunch will begin receiving their
meals free of charge beginning with the 2006-07
school year in August.

The District Child Nutrition and Physical Activity
Advisory Committee will continue to coordinate with
school sites and District administration in order to
monitor and expand upon wellness policy implemen-
tation and further success.

Summer School: A Tool Help-
L ing English Learners Succeed

More than 6,480 students answered the bell for the
second session of Summer School, which began on
July 10, 2006. The Grossmont Union High School
Districtdss Summer School program is highly struc-
tured and focused in order to meet the needs of its stu-
dent population.

Our District has made great strides in its efforts to in-
crease enrollment of students who are designated as
English Learners. The result has been a 23% increase
in the number of English Learners attending summer
classes at the ten school sites around the District.

Administrative Coordinator for English Learner Pro-
grams Richard Dye said, 0Wedre very pleased that
more than half of our English Learner student popu-
lation is enrolled in Summer School,6 adding 0This
decision will better equip them for academic success
in the coming school year.6

In partnership with our eight feeder elementary dis-
tricts, the District automatically enrolled every in-
coming ninth-grade English Learner into a reading
improvement class. We then notiped each studentds
family by mail and followed up with phone calls home
from bilingual employees to explain the intent of the
program.



Funds from state and federal sources that are specip-
cally designated to provide additional instruction for
English Learners were used to pay for teachers and
aides. Our goals were threefold:

A Increase literacy skills in English

A Permit students to earn elective credits toward
graduation

A Increase awareness of high school expectations
and requirements

To further our commitment to English Learners, the
District developed a partnership with Grossmont and
Cuyamaca College to implement a program where
10th through 12th grade English Learners could enroll
in a combined high school/college course. The class
was taught jointly by a Grossmont College teacher
and one from the Grossmont Union High School
District. Students received credit toward graduation
from both institutions and had the benept of a team-
teaching model with a lower student-teacher ratio.
The emphasis was on college level work in the areas
of reading comprehension and writing skills.

Wedire very excited about this innovative partnership
between the high schools and our local communi-
ty colleges. As part of the course, students visited
Grossmont College where many of them were over-
whelmed by the reality of being on a college campus
for the prst time. This program opened their eyes
to new horizons and new possibilities for their aca-
demic careers. English teacher Maxine Sagapolutele
said, 0This was as much a terripc experience for me
as it was for our students. The vast amount of prog-
ress that these students made in such a short period
of time was truly amazing.6

GUHSD Mourns Loss of East
] County Hero

0The greatest thing one can do in life is to serve
others. | think that® the greatest joy one can
have.6

--Wendell Cutting

The Grossmont Union High School District lost a
dear friend with the passing of Wendell R. Cutting
on June 28, 2006. Wendell Cutting was a sterling
exemplar of humanitarian service and a tireless ad-
vocate for East County youth.

As a long-time friend of the Grossmont Union High
School District, Mr. Cutting co-chaired the Districtés
Lessons Commission and served on the Proposition
H Bond Executive Committee. \We were especially
proud to honor him by dedicating the new turf ath-
letic peld at El Capitan in his namefWendell R.
Cutting FieldRlast October.

During a moment of silence at the July 13, 2006
Governing Board Meeting, School Board President
Jim Kelly said, 6Wendell was a true humanitarian;
respected and admired around the world for his self-
less service to others and the joy he exhibited when-
ever there was a need he could address,6 adding,
OEven while very ill with cancer, Wendell Cutting
put service to others above self and his life is a les-
son to all of us.6

After Wendell R. Cutting Field was ofpcially dedi-
cated on October 20, 2005, it was Wendellds turn to
speak. After joking that he only had a three-hour
speech to deliver, Wendell spoke of being humbled
and grateful; how the Lakeside Community repre-
sented whatts great about America.

He spoke about a trip to Bahrain some years back
where he was kidnapped, severely beaten and man-



aged to escape. He wandered the desert for several
days before making his way to safety.

While recovering from that ordeal he read a book
by a former President. Wendell said, 0l was struck
by what he said: 0A person who has not lost him-
self in a cause bigger than himself, has missed one
of lifels mountain-top experiences. In order to pnd
oneself, one must lose oneself.30

Wendell then urged the attendees: 0l encourage you
to pnd that cause bigger than yourself. You will reap
the rewards that come from serving others. | submit
to you that the greatest reward in life, the greatest
joy in life, is in serving others. Service to others is
not just a callingAservice to others brings one the
greatest joy. Giving to others is a marvelous, mys-
terious, powerful act that few understand and fewer
still tap into its mystery or its power. What live
tried to do in my life is quite simple: where thereds
despair, try to bring hope; where thereds sadness, try
to bring joy; and where thereds hatred, try to bring
love. Love for others is the most important thing.6

And then he closed by encouraging the athletes that
when they crush their opponents on this peld, to tell
them they odid it with great love.0

Wendell, you will be sorely missed!

Career Center Connects Busi-
. nesses and Job Seekers

The East County Career Center provides our local
business community with motivated entry-level, in-
termediate, or highly-skilled adult workers. These
services are offered at no cost to the business or job
seeker.

Located at 924 East Main Street in EI Cajon, the East
County Career Center serves over 7,000 new job
seekers annually who have been laid off, are making
career changes, or are re-entering the labor market.

The Business Services team at the East County Ca-
reer Center provides: recruiting services, referrals for
training, labor market information, and employment
transition assistance for laid off employees.

Over the past seven years, the East County Career
Centers Business Services team has successfully co-
ordinated business forums, career fairs, recruitments,
and business association presentations to local cham-
bers in order to assist local businesses with their hu-
man resource needs.

If you wish to learn more about what we can do
to help you, please contact Business Services Co-
ordinator Susan Roberts by e-mail or phone at:
susanr@workforce.org or (619) 590-3900 or on the
web: http://eccc.guhsd.net

The many satisped businesses that have used the East
County Career Centerfs services include:

Barona Casino, Buck Knives, California Metals,
Chemtronics, Childrend s Hospital, City of San Di-
ego, Cox Communications, Dixieline Lumber, East
County Chamber of Commerce, East County Eco-
nomic Development Council, Grossmont Union High
School District, Helix Water District, Loweds Home
Improvement, Sea World, Sears, Sharp Healthcare,
The Hartford, Transportation Security Administra-
tion, Viejas Casino Enterprises, UCSD, and more.

Thursday Night Televised
B Football New This Fall

The CIF-San Diego Sections announced that pve
Grossmont Union High School District (GUHSD)
football teams will be participating in the inaugu-
ral season of Thursday Night Football on Channel
4 San Diego. The sectionds 0High School Football
Game of the Weekd schedule includes eleven weeks
of regular season games and four weeks of playoffs,
culminating in the division championships on Mon-
day, December 4, 2006, at Qualcomm Stadium.

0Wedre very excited to be included in Channel 48s
prst, regular season presentation of high school prep
football,6 said Director of Student Support Servic-
es and Extended Curricular Programs Larry Pear.
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School Board President Jim Kelly added, 0As a for-
mer high school football player, | know that televi-
sion exposure for an athlete is a dream come true
and a memory our students will cherish forever.6

The Thursday night schedule includes the following
four games featuring GUHSD teams:

Thursday, August 31 at 7:05 PM 6 Oceanside at
Helix Charter

Thursday, September 14 at 7:05 PM 6 Poway at
El Capitan

Thursday, September 21 at 7:05 PM 08 Patrick
Henry at EI Cajon Valley

Thursday, October 12 at 7:05 PM & Steele Can-
yon at Valhalla

Grossmont Brag Report:
1 Honors & Recognitions

2006 MTS & Coca-Cola Scholarship Winners
Honored:

Four Grossmont Union High School District stu-
dents were selected among the twenty-eight student
winners for essays which displayed an insightful and
knowledgeable understanding of the history of the
Metropolitan Transit System (MTS). The winners
received a laptop computer and were honored on
June 15, 2006, at the Padres vs. Dodgers baseball
game at Petco Park. For the past four years, The
Metropolitan Transit System (MTS) in partnership
with the Coca-Cola Bottling Company of Southern
California, has offered San Diego County graduating
high school seniors the opportunity to compete for a
scholarship.

0Wedre extremely proud of our student winners,0
said Assistant Superintendent of Educational Servic-
es Mike Lewis. 0These new Gateway laptop com-
puters will help them to be successful as they pursue
their career goals.d

Congratulations to the four winning Grossmont
Union High School District students:

Sade Burrell 8 Mount Miguel High School
Janelle Hardy 0 Santana High School
Michael Kimani 6 Helix Charter High School
Jose Llamas & Monte Vista High School

Congratulations Students!

El Cajon Valley Student Awarded $1,000 Lamp
of Learning Scholarship:

Each year The University Club selects pve juniors
as nominees for the next yeards scholarship award.
The winner, to be announced upon graduation from
high school, will receive $10,000 paid to the univer-
sity or college selected by the student. The second
through pfth place pnalists will receive a $1,000
scholarship award.

This year, El Cajon Valley High School student Fe-
lipe Zesati was awarded a $1,000 Lamp of Learning
Scholarship Award.

The University Club oLamp of Learningé Scholar-
ship is specipcally designed for outstanding AVID
juniors, selected by their AVID teacher/coordinator
for their strong academic performance and four-year
college potential. AVID stands for Advancement
Via Individual Determination, and is a program de-
signed to prepare students in the academic middle
for four-year college eligibility. As Superintendent
Terry Ryan said, 00ur AVID program has a proven
track record in bringing out the best in students and
in helping close the achievement gap.6

For consideration of this scholarship award, appli-
cants must also demonstrate high academic poten-
tial, positive role model/leadership qualities, and a
high degree of motivation necessary to successfully
complete a four-year college curriculum which may
be anywhere in the United States.



Philanthropy Corner:
Caring for Kids

The Grossmont Union High School District would
like to recognize recent donations from those who
go above and beyond to help us provide superior
opportunities for our students:

a.

Check in the Amount of $500 from Cindy
and Terry Barker of San Diego to the El
Capitan High School Softball Program

Check inthe Amount of $10,000 from Katz-
Bertolino LLC, Promenade Mall Develop-
ment Corp., to the Grossmont Union High
School District to Fully Fund the Property
Insurance Deductible for Repairing the Re-
cently Vandalized Football Field at EI Cap-
itan High School

Check in the Amount of $500 from the EIl
Capitan High School PTSA to the El Capi-
tan High School 0Every 15 Minutesé Pro-
gram

Check in the Amount of $500 from the
Lakeside Firepghters Association to the El
Capitan High School Softball Program

Check in the Amount of $500 from Califor-
nia Bank and Trust to the El Capitan High
School Softball Program

Check in the Amount of $1,000 from El
Capitan Aquatics Boosters, Incorporated
to the El Capitan High School Swim Pro-
gram

Check in the Amount of $10,000 from the
El Capitan Stadium Association to El Capi-
tan High School to be used toward the Pur-
chase of Football Uniforms

Check in the Amount of $500 from the
Barona Band of Mission Indians to the El
Capitan High School Softball Program

Check in the Amount of $500 from Clear
Channel Worldwide to the EI Capitan High

School Football Program

Check in the Amount of $5,000 From the Op-
timist Club of Lakeside to El Capitan High
School to be used for Weight Equipment for
the Football Program

. Check in the Amount of $19,000 from Santee

Partners, LLC to the EI Capitan High School
FFA Program

Check in the Amount of $3,000 from the El
Capitan Stadium Association to El Capitan
High School to be used toward the Purchase of
Softball Uniforms

. Check in the Amount of $6,500 from the El

Capitan Stadium Association to El Capitan
High School to be used for Class of 2007 Prom
Expenses

. Check in the Amount of $1,250 from Spring

View Window and Door to the El Capitan
High School Basketball Program

. Check in the Amount of $5,000 from Bardon

Enterprises to the ElI Capitan High School
oBarbara Bloom Scholarship Fundd

. Check in the Amount of $500 from Marlene

Larkin Vowles of Chaparral Rose Inc. |1 to the
El Capitan High School 6Brian Vowles Schol-
arship Fundé

. Check in the Amount of $1,197 from EI Capi-

tan Stadium Association to the El Capitan High
School Classes of 2008 and 2009

Check in the Amount of $1,000 from the El
Capitan High School PTSA to El Capitan High
School to be used toward Expenses Associated
with the Principalts Newsletter

. Check in the Amount of $1,000 from the El

Capitan High School PTSA to El Capitan High
School to be used for Freshman Orientation

Check in the Amount of $2,500 from the Vie-
jas Tribal Government to the EI Capitan High
School Football Program



u. Check in the Amount of $500 from Richard
and Shirley Wilkins of Lakeside to the EI Cap-
itan High School Track Program

v. Check in the Amount of $11,000 from EIl Cap-
itan Stadium Association to the EI Capitan
High School Track Program

w. Check in the Amount of $1,350 from Opti-
mist Club of Lakeside to the EI Capitan High
School Softball Program

X. Checks totaling $1,650 to be deposited into
the 0George Gross Class of 1960 Scholarship
Fundo

y. Eleven Boxes of New Tennis Rackets Valued
at $5,500 from Dougaguchi Enterprises the to
Grossmont High School Tennis Program to be
Shared with other Tennis Programs within the
District

Z. Check in the Amount of $500 from the Wal-

Mart Foundation to the EI Capitan High
School Softball Program

Thank Youw!
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